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Introduclion

We welcome our dulies under the Equa[ltg Act 2010 as both o Provider of education and as an emploger ol Shipton Be”inger
PrimorH Schaol.

We believe thal all Pupi[s and members of sto,ﬂ; ol Shlpfcn Beu'mger Prlmo,rg School should have the OPPortunitH to J:ulj;il
their Potenhal whalever their background, idenhfﬂ and circumstances. We are commilled o creahng a communifﬂ that
recognlses and celebrales diﬂ;erences within o cullure of resPec|,’ and cooPero,hon. We aPPreciafe that o cullure which
Promotes equa[itg will creale a Posihve environment and a shared sense of belonging for all who wor|<, learn and use the
services of our school. We recognise that equa[il’g will on[g be achieved bH the whole school communil’g work'mg togeH‘»er -
our Pupils, sto,ﬂ:, governors and Parenl’s/carers.

This document oullines the Prlncip[es which will guide our o,pproach to working with our school communitg and eno,b[ing an
open cullure.

For sto,ﬂ: o,nd Prospechve sto,ﬂ;, H}'Ls po[icg should be reo,d in conjunchon WiH‘I Hw, school's EmP[onent Ecluo,lit‘tj Policg.

Nalional and Legal Conlext

We recognise tha we have dulies under the Equalitﬂ Act 2010 in relation to the school communit‘tj to eliminale discriminahon,
advance equali[g of opporl'unil"tj and J;osl'er good relations in relalion fo age (aPPlicoble onlg to staff), disobi[itg, 9ender
reassignment race, sex, maternil’g and pregnancy, religion or belief, sexual orientation and marrioge and civil Parl’nership
(applicable on[g to Staﬂl).

We also recognlse thal we have o dutﬁ under the Educalion & Inspechons Act 2006 o Promote communitH cohesion, ie.
developing good relations across diﬁerent cullures and groups.

We o,lso o,PPrecio,te Hm[ Hlese duhes reflec[ Hw, ‘mternahonal humo,n righ[s s[o,ndo,rds as exPressed in Hle UN Convenhon on

Rights of the Child, the UN Convenlion on the Rights of Peop[e with Disabilihes, and the Human R‘Lghl’s Act 1998.

School Conlext

Al Shlp[on Be“inger PrimarH School, 6% of the children who alfend are e[igib[e for Free School Meals (FSM) 681% are
service J;o,milies and 112% of whom English is an additional [anguage. The Proporhon of children with sPecial Educalion
Needs (SEND) and/ or disabilities is above the nalional average, our school 241% and national average 14.8%. Children
who have an EHCP are 7.8%.

Principles

To J:ulJ:‘Ll our legal obligahons, we are 9uided bH @ number of Principles‘

. Al Pupi[s, J:omilies and stoﬂ: are of equol value
We see all pupils, potenhal pupils, their Parenfs and carers, and sfaﬂ: as of equal value:

(] Whether or not H‘leH are disabled



2.

Whalever their efhnicitg, cuuure, nalional orig‘m or nalional stalus
Whal
Whalever their gender idenhtg

ever Hweir sex

Whalever their religious and non-religious affiliahon or faiHm bockground
Whalever their sexual orientalion
b

Whalever their marital stalus

=

hether H"LGH are CUFFGHHH Pregnont or l‘lOV@ recenHH 9'wen berx

Whatever Hweir age
Whe

Whe

ther or not HweH have refugee / asHlum stalus
ther or not Englisn is their firsf [anguoge

We recognise and respect dij:ference

We recognlse Hwat treahng PCOP[Q CqUQ[lH (J,OCS no[ necessaril3 'anolve treahng Hnem OH H‘le same. We recognise H’;ak our

Policles, Procedures ancl achvlhes must not discrimino,te but mus[ [ake account of diversitg o,nd H"LC kinds of barriers

ancl disadvantage Hw,t staﬂ:, Puren[s/carers or Pupils may face in relahon [o H‘Leir Protectecl cnaracterishcs:

Dlsubllltg — we understand that reasonable adjustmen[s may need fo be made.

Sex — we recognise that 9ir[s and bogs, men and women have diﬂ:erent needs.

Gender reassignment — we recognise an individual has the Protec[ed characleristic of gender reassignmenf if
Hmeg are proposing to undergo, is undergoing or has undergone a process (or Par[ of a Process) For the purpose
of reassigning their sex b5 cnanging Phasiological or other alfribules Of sex.

Religion and be[iej; - we ocknow[edge that reasonable requests in relation to re[igious observance and Prachce
may need fo be made and complied with.

EHm'Lci[H and race — we apprecla[e that all have diﬂ;erent exPeriences as a result of our ethnic and racial
backgrounds.

Age — we value the diversitﬂ in age of sl’aﬂ;, Parenl’s and carers.

Sexual orientation — we respect that individuals have the right to determine their own sexual idenhhj and that
Hmeg should nof experience disadvantage as a resulf of their preference.

Marriage and civil Parl’nership — we recognise that our staﬂ;, Parents and carers may make their own Personal
choices in resPec[ of Personal relahonships and that H‘LCH should nof exPerience disadvantage as a result of the
relahonsnips H‘Leg have.

PregnancH and maternih:j — we believe that our sl’aﬂ;, Parents and carers should not experience any ungair

disadvantage as a resuu of Pregnancu:j or having recenHlj given bian

3. We foster Posihve athtudes ond relohonships, ond a shared sense of cohesion and belong'mg

We intend Hwt our Po[icies, Procedures and qchvihes snould Promol’e:

Posihve athtudes and interochon between groups o,nd communihes diﬂ;erent from each OH’ICF

an o,bsence of ho,ro,ssment, vichmisahon and discriminahon in relahon to any Protected cnaracl’erishcs

lr. We observe good equalihes Prochce in relotion to stoj:f

We ensure Hw,t our Policles and Prachces for 0“ staff and Pofenhal staﬂ; eroughout Hle emPlogment lij;echle, ie. from

recruitment erough to Hle cessahon of emplogment o,nd beHond, are applied J:air[}j and consistenHH across all groups



with fu” respecifor iegai righis, iaking into account aspecis appiicabie to Pariicuiar groups (e.g. duiH to make reasonable

adjusimenis for disabled si’aff).

5. We aim lo reduce and remove inequalihes and barriers thal alreodg exist
We intend that our poiicies, Proceciures ond aclivilies avoid or minimise any Possibie negaiive impacis ond we aim lo

reduce inecluaiiiies that exist between groups and communilies differeni from each other.

6. We consull and involve o ensure views are heard

In our deveiopmeni of poiicies, we engage with groups and individuais, including Pupiis who are Offeciecl bH a Poiicg
or aciiviig to ensure thal their views are taken into account. For Poiicies and aclivilies affeciing Pupiis, we will fake
account Of views expressed al school council; for parenis, Hirough pareni governor represeniaiion and fFor siaff, ihrough

Staff governor represeniaiion. Wnere HGCCSSOFH, we will consuli maore Wideer WiH‘t SPGCiJ;iC groups.

7. We aim to foster greater communitg cohesion
We iniend Hiai our Poiicies, aciiviiies and curricuium OJ:J:CF J:osier 9rea|,’er social cohesion and Provide for an equal

oPPoriuniiH io Pariicipaie in Pubiic iij:e irresPeciive of Hie Proiecied cnaracierisl’ics of individuais and groups.

8. We base our Practices on sound evidence

We mainlain and Pubiisn inj:ormo,iion annuauH to show our comp[iance with the Public seclor eclualiig duhj, sel out under
seclion 149 of the EquaiiiEj Act 2010. Our current equaliiij inJ;ormaiion can be J;ound in /\Ppendix A lo this Policg
stalemenl. As Penningion Infani School has less than 150 siaﬂ:, the Governing Bodg are not requireci to Pubiish
inj:ormaiion in relalion lo the sl’aﬁ;, and are oniH rec[uireci to Pubiish Pupii-relaied dala.

9. We sel ourselves sPecific and measurable equality objectives

We deveiop and Pubiish sPecific and measurable objeciives every four years based on the evidence thal we have gal’hered
(Principie 8) and the engagemeni we have been involved in (Principle .

The objeciives can be J:ou,nd in APPendix B lo this Poiicg stalement and lake info account bolh naiionai, couniH and
school level Prioriiies.

We will seb ourselves new objeciives every four years, bul keep them under review and repori onnuolll:j on progress

iowards achieving Hiem.

Applicaiion of the Principles within this Policg stalement:
The Principies oullined in the Poiicg stalement will be aPPiied and refiecied in:
o The deiiverH of the school curriculum
The ieaching and iearning within the school
Our Praciice in relalion fo Pupii progress, altainment and achievement
Our ieacning siHies and siraiegies
Our Poiicies and Praciice in relalion fo admissions and altendance
Our Poiicies and Praciice in relalion fo siaﬁ

Our care, guidance qnd suPPorl’ io Pupiis, l’heir J:o,milies and sl’aﬂ:

Our Poiicies and Prqciice in reial’ion io Pupii behaviour, discip[ine o,nd exclusions



e Our parinership working WiH‘i parenis o,nd carers

[ ] Our coniaci wiH‘» H‘ie wider school communiiu

Address'mg Prejudice ond Prejudice-reloted bullging
The school is opposed to all forms op Prejudice inciuding, but not limited fo Prejudice relaled o Proiecied characleristics. We

will ensure thal Prejudice-relaied incidenls in relation lo siaﬁ and pupils are recorded and deall with appropriaieiu.

Roles and resPonsibilities
The 9overning bodu is responsible for ensuring tha! the school complies with legislaiion, and that this poiicu and its relaled
procedures and aclion Pians are implemenied and thal orrongemenis are in Piace to deal with any concerns or unlOqui
aclion that arises.
The headleacher is responsibie for impiemeniaiion of this PoiicH, ensuring that all siaff ore aware of their responsibilihes
and 9iven appropriaie iraining and suppori and for iaking appropriaie aclion in ony cases of uniQqul discriminalion,
harassment or victimisalion.
All siuff are exPecied to work in accordance with the Principies oullined in this PoiiCH to:

o Promoie an inclusive and collaboralive ethos in their Praciice

® deal wilh any Prejudice-relaied incidents thal may occur
o Piun and deliver curricula and lessons
[ ]

suPPori Pupils in their class who have additional needs

Dale oPProved bH the Governing BodH: J anuary 2026
Date for Policg review: SPring 2027



Appendix A

Equalihes Informahon

We recognise tha! the Public seclor equalltg du[ﬂ has three aims, to:
® climinale unlawpxl dlscrlmmohon, harassment and viclimisalion and other conduct under the Act.
® advance equolltg of opportunltg belween people who share a protected characleristic and those who do not.
° foster 9ood relations belween People who share o pro[ected characleristic and those who do not.
We have considered how well we currenHH achieve these aims with regard to the Protectecl groups under the EqualifH
Act (race, disabllltg, sex, gender reossignment, age, pregnancy and maternifg, marriage and civil partnership, religion
or belieJ: and sexual orienfalion).
We have also involved staff, Pupils, Parents and others in the follow‘mg ways:
° Porent queshonnaires
° Pupil conferencing
® Tnvolvement from the school council
[

StQJ:J: SUFVGH

Pupi[-related data
We WLH coUect a broad ronge of quolitahve ond quonhtohve 'LnJ:ormahon [o monitor our Policies and Prochce to
demonstrote our Progress in equolitH, anluslon ond communitg cohesion. Our single equalitg approach helps us to

effechvellj monitor our Progress o,nd Performance, as our Pupils and staff may face more Hmn one barrier to achleving

Hleir fuu Potenhal.
Some comparator detai[s is avai[ab[e from: The Hampshire J:acts and figures websi[e
hHPs://www.hanksgovAuk/landplo,nn'mgo,ndenvironmenf/dpo,cts—lpigures

/\Hainmenl’ in Reoding b':j Hle end of KSZ Working at/ above Nahonalz 750/0

School: 83%

Girls 76.5%

Boys 571%

Disadvanl’aged: 100%

disadvan[aged/ Non SEND: 100%

Altainmenlt in Wrihng bH the end of KS2:

Working at/ above

National: 72%
School: 79%

Girls 82.4%

Boys 571%

Disadvantaged: |OO°/0

disadvanlaged/ Non SEND: 100%

Altainment in Maths bH the end of KS2:

Workmg ol/ above

Nalional: 74%
School: 62%

Girls 66.7% Boujs £0% Disadvantaged: 100% dlsadvan[aged/ Non SEND: 100%
Altainment in RWM bl:j the end of KS2: Workmg ot/ above Nalional: 62%

Schaool: 50%
Girls 59% BoHs 57% Disadvantaged: 100% disadvantaged/ Non SEND: 100%



https://www.hants.gov.uk/landplanningandenvironment/facts-figures

Tngormation Fvidence and commentary
number of pupils I6

Religious Characler Communilty School
Altendance Average Wb

“The school ho,s Publlshed various Po[icies on Hme schoo[’s lnternet site hH,'Ips://www.shipl’onbeuinger.hanfs.sch.uk. These

Policies evidence Hw. school's commll’menl’ fo Hme Prlnciples oquned in Hmis Policg ond Hw, public secfor equa[il’g dufH.
The school hos o,lso Publlshed ol’her 'LnJ;ormahon relevanf to equalihes on Hw, equalltﬁ pages of Hw, school in[ernet site.
This 'mformahon includes nol’es of relevanl’ governor ond stoff meehngs o,nd defalls of currenf 'Lnlhohves whlch Hle

school is underl’aking in respect of equalil’ies."
Dote of Publication of this appendi)c I onuary 2026

Dote for review ond re—Publicahon: SPring 2027

NOTE: The Equalil’g Acl’ 20|O (Specij;ic Duhes) Regulahons 20” require Governing Bodies |,’o Publish equalil’ﬂ

'mj;ormahon on an o,nnua[ basis.


https://www.shiptonbellinger.hants.sch.uk/

APPendix B

Equalitg Objectives
We recognise that the pubiic seclor equaliig duiﬂ has three aims, to:
® climinale unlaWJ:ui discriminalion, harassment and viclimisation and other conduct under the Act
® advance equaiiig of opporiuniig belween Peopie who share o Proieciecl characteristic and those who do not

® FOS[CF gOOd relaiions beiween Peopie WhO shore a Proiecied CI’iOFQCtCFiShC ond H‘iOS@ WhO ClO noi’

We have considered how well we currenHH achieve these aims with regard to the Proiecied groups under the Equalii3
Act (race, disobiiiig, sex, 9enc1er re-assignmeni, age, pregnancy and maierniiH, marriage and civil parinership, reiigion
or beiief and sexual orienfalion).
We have also involved sio,J:J:, Pupiis, Porenis and others in the foiiowing ways:

® focus groups

Poreni quesiionnaires

([ ] Pupii conj:erencing
([ ] invoivemeni of Hie schooi councii
([ ] sioH survey

Hovinq re[:erred io ond onoiqsed our equoiiiq inpormohon, we have sei ourseives Hie poHowinq obieciive(s):

Ob'eciive |: Improve ouicomes for disodvoniageci cnilciren - Poriicuiorig focusing on improving oiiainmeni in wriiing.

Ob'eciive 2: ImProve ouicomes for chiidren wiHi SEND Porhcuiorig Hirough idenl’ificol’ion, moniioring ond evoiuoiion
of in closs Provision, improvemeni of ossessmeni io ensure inierveniions are evoiuoied eﬂ:eciiveig ond deveiopmeni of

a whoie schooi oPProocn io inclusion.
Dote of Publicohon: I anuory 2026

Dote for review and re-PuHication: SPring 2027

NOTE: The Equoiiig Act 2010 (Specij;ic Duties) Reguiahons 20l require Governing Bodies to Pubiish equoliig objeciives

oi iniervols of no more Hion four Heors bui schools shouid Pubiisn deiai[ on Progress iowards Hiese objeciives on an

annual basis and Publish this delail on the school's infernel sife.

Governance
SharePoint ID: HRDOCID-561776108-84577
Version and dale of Pubiicohon: VI Sepiember 2018
VI2 & February 2021
Owner: Educaiion Personne[ Services




