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Shipian Beuinger Primarg School
Governors Wrillen Statement of Behaviour Principles

Legal and siaiuiorﬂ conlext
Spring 2025

The Governing BodH is required fo Publish a wriliten stal’ement of beho,viou,r Princip[es io guide Hme
heudteacher in del’ermining measures to Promote good conduci, selj:-discipline ond respeci, and io

sofeg u,o,rd PUP'L[S) welJ:ore.

The Behaviour Policg and any measures |,’a|<en under ii mus|,’ be compoiible wiHi Hie schoo[’s safeguarding
dul’ies and read olongside relevan[ stal’ul’orij guidonce (e.g., Kee,m’ng C/iildren Safe in Educah’on), equa[iig

legislahon o,nd Hie schoo['s re[o,ied Policies.

Vision, values ond CHlOS

3.

The governing bodg expecl’s the behaviour cullure to rej;leci ond Promoie the school's STAR values—SOfe,
Together, Achieve, Respect—so |,'ho,|,' everyone can "9row and o,chieve iogeihern wil’hin a respecij:u[ leo,rning

environmenl’.

Behaviour is undersiood as o form of communicahon. The schoo[‘s aPProach wiH be inc[usive cmd relahonal,

building Positive relationships, belonging and muiua[ respeci.

GOV@I’TIOI"S expect behoviour |:O be faugh[ and mode”ed—as POrt OJ’; a whole—schoo[ curriculum J;Of’ characier

and conduct—so Hio[ Pupils [earn se[f—regu[ahon cmd responsibiliig over iime.

Core Principles H'ioi musi underpin Hie Behaviour PolicH

6.

Posiiive, educative and Preveniotive _Firsi

L] Recognihan of Posihve behaviour wiu be sHsiemahc and Promincnt; Pro,ise and celebraiion should

significo,nHH outweigh censure.

L] The environment o,nd rouhnes will be inieniiana”g designed io reduce behaviourol ris|< o,nd enab[e

success.



o The5R J:romework 9uldes the school's prachce—Recognlhon, Regulahon, Relahonship, Reflechon,

Response—and musl be evidenl Hwoughout the Behaviour Policg ond ils implemen[ahon.

High cxpcctahons ond consistencg

® AH O,dU,”:S W'LH model H’le sfo,nclords expecl’ed Of PUPilS; language o,nd I"CSPOI’ISCS WiH be consisl’enf,

Persisfent and insistent while momfammg dignitg and respecf.

L] EverH child ho,s Hua rlghf |,’o leo,rn; no chlld has Hw, righf to dlsrupt Hw, learnlng of onrs.

Relahonal ond restarohve responses

L] Where behavlour J;aHs short, consequences wiH be consistent, proPorhonate and restorahve, helplng

Pupils understand impac[, repair harm and re-engage w'LHx learmng.

® A J;resh sfarl’ Principle Wi” QPPlH after consequences are comp[el,’ed.

Inclusion, SEND ond reosonable adjustments

® Behoviour expectahons QPP[H [o aH; however, responses mus[ be equitab[e, takmg accounl’ of 'md'widual

needs (e.g., SEMH) and using Personallsed Plans (e.g., IBMPS), [herapeuhc timelables and l’arge[ed
interventions (ELS/\, Thr'we, PBS, EP) where aPPropriate.

Safeguordin.g ond qu;etH

® EVGFH PUPi[ undersl’ands Hml’ H’IGH ]’IQVQ H’IC righl’ tO J;eel SG‘FQ, volued cmd rCSPCCth, ond tO be able |:O

[earn J:ree from Hw, disruphon of ol’hers.

® The Belwviou,r PolicH wi” suPPort safeguardmg, includmg safe spaces for regu[ahon (e.g., ca[m-down
room), and c[ariﬂj when reasonoble J:orce or restrichve PhHsical intervenhon may be used to Prevent

harm, in line wi[h separate schoo[ Policies ond statul’orﬂ guidance.
Buuging and discriminotorﬂ bchaviour

L] AH Pupils, s[aﬁc and visil’ors are free orm any gorm of dlscrimmo,hon.

® There is zero tolerance for bu“ging, harassment or discrimmahon. The Po[LcH W'LH dej:'me bu”ging, set
oul Prevenfahve educalion ('anlucllng curriculum/assemblg wor|<), reporhng, recorcl‘mg, suppor[ for those

aﬂ:ected and foir, Proporhonate aclions for those who buHH.

L] Violence or threatening behoviour wiH not be to[eroted in ony circumstances.

Partnership with Porents and carers



®  The school will work opean with Parenfs/carers, snor‘mg expecfahons, celebrohng success and engoglng

them eorlH where concerns arise; communicaltion should be clear, hmelu and construclive.

|3. Record'mg, monitoring and evoluahon

L] Significanf incidenl’s, Poﬁerns ond inl’ervenl’ions wi” be recorded (e.g., CPOMS) ond reviewed bu sfoj:f

oncl leoders tO 'mJ:orrn SUPPOFt, ensure conslstencu ond evoluote meoct

e (Governors expect rouline monitormg and an annual review of PO“CEJ eﬁcechveness bH the Senior

Leodersnlp Teom, with f‘mdings repor[ed to the governing bodg.
|4. Escalalion and exclusions

. When necessary, Hle Behovlour Policu wiH ouHine J;o,ir o,nd tronsporenf esca[ohon, inc[uding susPension
or excluslon onlu as a losl’ resorl’, ond in llne W'LHI current 9overnment 9uidance ond H‘»e scnool)s

seporote Procedures.
Expectotions of roles

|5. Headteocher - to de[ermine o,nd imPlement measures Hmo,t reo,lise Hlese Princlp[es; ensure stoﬁ: troining

and consis[’ent PFOChCC; I"CPOI"': |:0 G'OVEI’TIOI"S an behoviour culture, dako ond impoct.

6. Stoﬂ: and volunleers — o fU’HH understand the behaviour Po[icu, embodu the vo,lues, teach behaviour
exp[icitll:j, use ogreed relohonol oncl restorohve oPProocnes, ond opplu expectohons consistenHu across 0“

seHings, inc[uding unstructured hmes. Staﬁc and volunteers olwous se|,’ an exce”enl’ examp[e to Pupi[s.

|7. Pupils - to understond Hle Behovlour Policu, ['Lve out Hle STAR vo,[ues, fo,|<e responsibilitﬂ for Hmeir choices

oncl contrlbute to a so,J:e, resPec[ ul communitu.

|8 Porents/corers - to wor|< in Par[nersnip w'LHm er scnool to Promote ond suPPorl’ Posihve benoviour ond

aﬁendance, and to engage WiHl Plans where addihonal suPPor|,’ is needed.
Assoc'mted Policies and documents

Iq Inclus'we ond Re[ahonal Benaviour Policu (Spring 2026) ond linl(ed Procedures (e.g., Resl’richve Pnusico[
In[ervenhon; Anh-Bulluing oncl Aggressive Benaviour; Suspensions ond Exclusions; Safeguarding/cnild

Prol’echon).

ZO. To be review Hearlu in conjunchon WiH’t H’»e Inclusive ond Re[ohono[ Benoviour PolicH.



