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Welcome & Goodbyes

Together, We Cann

That is the end of another school year, my fourth end of school year at Cann Bridge,
and the final term provides us all with an opportunity to reflect on and recognise
the progress our wonderful learners, staff, and community have made.

As always, there is a huge amount to celebrate, and I hope this bumper school
newsletter gives you a flavour of the many things that have happened across our
school community this term.

Keeping Our Learners Safe in the Warm Weather
I would like to start by thanking all our families and staff for your understanding
during the exceptionally warm weather we experienced this term. On a few
particularly warm days, we allowed parents and carers to make the decision about
whether to send their child to school. Thank you also to those families who
responded when, during the school day, we felt the heat was becoming too much
and collected their child.

In response to the temperatures we experienced, we are installing canopies in the
outdoor spaces outside classrooms, with some of this work taking place during
these school holidays. These will provide additional shade and help to reduce direct
sunlight entering classrooms.

We are also investigating our BMS (Building Management System), which controls
our ventilation and extraction systems, to ensure these are working as effectively as
possible. Both developments should help us prepare for and manage similar
weather conditions in future  years.

By Shane Baker, Headteacher  



Saying Goodbye and Welcoming New Learners
This term, we said goodbye to four learners Blake, Steve, Tom and Kyle who
completed their studies at Cann Bridge School, as well as two learners who have
moved on to other local specialist schools, Ava and Theo.

Some of our leavers had been with us for 15 years, while one learner had been
with us for just one year. Regardless of how long they were with us, each has been
an important part of our school community and will be greatly missed.

It was also our final cohort of learners to leave who originally started with us when
we were known as Downham School, which truly is the end of an era!

In September, we will welcome three new learners into Year 1 in 1Cann, one Year 7
pupil into 6Cann and one new student to Post Bridge College. In addition, seven of
our existing pupils will move from our primary to secondary phase. We look
forward to seeing them return in their smart black secondary uniforms —
assuming they have managed to outgrow their teal ones first!

We will be placing a particular focus on uniform in September, as we have seen
standards decline during the final term. I would like to remind families that sliders
and sandals are not appropriate footwear for school, particularly given the need to
keep our learners safe and able to participate fully in the school day.

Please do ensure that everything you send to school is labelled, as we ended up
donating 10 sacks of lost property to charity this year.

Post Bridge College Leavers’ Prom
Our Black & Gold-themed Leavers’ Prom was fantastic, with the theme and evening
designed by the students themselves.

A huge thank you to the whole Post Bridge College team for making it such a
success. A special thank you to Sian for pulling everything together, and to Lee for
volunteering to DJ alongside students who have been accessing DJ Club through
Personal Development Club.



Summer Show and Picnic
Our Summer Show was excellent! Thank
you to everyone who was able to join us
on what was a very warm day. A particular
thank you to Tom and Jenson for
presenting the show; they were brilliant!

Well done to all the staff and learners who
took to the stage. It is always wonderful to
see the learning that has been taking place
across the school.

The 8Cann rap and 10Cann’s three-times-
table song were certainly memorable —
well done, teams!

It was also fantastic to see the impact of
George, our visiting music teacher, on
some of our learners. Seeing Safari beam
during the performance genuinely made
my day.

Hearing pupils recall the story in 2Cann,
some verbally and others using AAC
devices, was also incredibly memorable. It
was wonderful to see the progress they
have made since joining Cann Bridge.

It was lovely to come together and mingle
during our Summer Picnic. Thank you to
the Friends of Cann Bridge for arranging
the refreshments and the bumper raffle.

Music, Performance and New
Opportunities
It has also been wonderful to see our
pupils accessing so many new musical
experiences this year.

During the final term, some of our pupils
performed alongside other schools at the
Sound Factory Festival and also performed
alongside a professional orchestra in a
production of The Fairy Queen.

As always, our pupils were incredibly
proud of their achievements and of
performing together. These opportunities
provide such valuable experiences and
memories, while developing confidence,
communication, collaboration and a sense
of belonging. 

It was a wonderful evening, and I
thoroughly enjoyed dancing the night away
with our learners. It was extremely warm,
but our learners certainly know how to
party!

Everyone looked fantastic in their party
outfits, although I have to give a special
mention to Blake’s Thomas the Tank Engine
waistcoat!

Thank you also to all the staff who
volunteered to work late, setting up and
clearing the hall afterwards. You helped
create very special memories for our
learners, families and each other.

The Prom was also a reminder that, for
some of our families, this is the end of an
era too. Some have been part of the Cann
Bridge community and family for many
years, and it was incredibly special to
celebrate this together.

And finally, a huge thank you to the
wonderful PBC for the flash mob — great
choreography, Kate!

Leavers and Achievement Awards
Our Leavers and Achievement Awards
Ceremony is another highlight of the year.

A huge thank you to Jennie, the team and
all the volunteers who helped put the event
together. It is always a bittersweet occasion
as we celebrate the achievements of our
learners while also saying goodbye to those
moving on.

It is genuinely moving to see our learners
achieve, succeed and receive recognition
for their hard work alongside their peers.

I was incredibly proud to hear that Cann
Bridge had the highest number of pupils
across the city achieving their Red
Independent Travel Training Award. This is
a great testament to the hard work of both
our pupils and staff.

Well done, everyone!



Thank you to Emma Vinnicombe for leading all these positive musical developments
this year.

Celebrating Progress
During our final Parent Carer Evening, we shared your child’s progress data for the
year.

I am very pleased to share that pupil progress has continued to improve year-on-year
since we introduced our current assessment systems three years ago. This provides
evidence of the impact of our planned curriculum delivery and the high standards of
teaching and learning taking place across the school.

Karen is currently writing the End of Year Examination & Assessment Report for 2025–
26, which will be available on our website in the new academic year.

We also listened carefully to feedback from parents and carers at our Family Cafés
about curriculum and assessment. Families told us that they value seeing clear
evidence of progress and wanted a greater understanding of how assessment
information links to the curriculum, individual outcomes and the next steps for their
children.

This feedback will help inform our continued development of how we communicate
assessment and progress with families.

English and Read Write Inc.
As previously shared, we will be moving from Monster Phonics to Read Write Inc. in
September as we continue our drive to ensure that learners receive the very best
English curriculum and education. 

Monster Phonics has been well implemented at Cann Bridge and has supported our
learners well. However, our review and research have identified that Read Write Inc.
provides stronger progression opportunities, particularly in relation to writing. It is also
widely used across special schools, giving us access to a well-established programme
and wider evidence of impact.

All staff will receive training during our September INSET Professional Development
Days, and we are currently planning a parent workshop to introduce Read Write Inc.
and explain more about how it will work at Cann Bridge.

Improving Teaching and Learning
Improving the quality of teaching and learning has been a key priority at Cann Bridge.
Karen has taken on the role of Director of Teaching, Learning and Assessment, driving
improvements across the school alongside our teaching team.

In September, we will also introduce StepLab to support greater consistency in the
quality of teaching and learning. We are calling this our Wave 1 Quality First Teaching
and Learning approach. More information will be shared with families in the new
academic year as we explain how this work will support teachers and, most
importantly, improve outcomes for our learners.

Radio Cann Bridge
This term we launched Radio Cann Bridge! If you have not yet had the chance, do tune
in. The show runs on repeat between 8am and 8pm, and the link can be found on our
website. As always, our learners have chosen some cracking tunes!

We are looking forward to making even greater use of this resource over the coming
year. It provides a fantastic opportunity for learners to share their learning, develop
communication skills and contribute to our wider school community.



Post Bridge College
Post Bridge College had a busy final term, including a trip to Butlins and Bikeability around
Saltram.

I always love hearing the stories about what our students have achieved while away from
school. These experiences help us learn so much more about what our pupils like and
dislike, what they can and cannot do, and what support they may need. We can then use
this information to inform our curriculum and future opportunities.

Thank you to all the families who took up these opportunities, and to the staff who
volunteered to support the trips or remained in school to support those pupils who chose
to stay behind.

Breakfast Club and Our Local Community
Nikki gave Councillor Tess Blight a tour of the school this term, including our newly
launched Breakfast Club.

It was great to share the positive impact this provision has had on pupils and their
families, as well as on staff who have benefited from increased working hours.

Tess was very interested to hear about our work at Cann Bridge and our vision for the
future, and it was encouraging to hear that she is keen to support our continued
development.

Changes to Our Staffing Structure
In September, we will be making some changes to our staffing structure.

Nikki Burrage will no longer be our Family and Learner Support Advisor. Her role has been
reviewed to reflect the increasingly broad range of responsibilities she holds as a Senior
Leader within the school. From September, Nikki’s new role will be Inclusion & Pastoral
Care Lead. This will be a more strategic role overseeing a wide range of areas, including
health and medical needs, behaviour, family liaison, mealtime assistants and wraparound
provision, to name just a few.

One significant area Nikki will lead is what we will call Wave 2 and Wave 3 Interventions
and Provisions. This will ensure that interventions and additional provisions have clear
intentions, are implemented effectively and demonstrate impact. This will help us avoid a
scattered approach and ensure that interventions remain purposeful and do not exceed
their intended remit. More information about Nikki’s new role is available on our website.

Our New Inclusion & Pastoral Care Team
You may recall from a recent letter that Vince, our Positive Behaviour Support Lead, left
Cann Bridge to pursue a new career opportunity within the Local Authority. Vince will
certainly be missed.

Following this, we have appointed three people who will form our new Inclusion &
Pastoral Care Team. Debbie Burkin continues as our Health & Care Assistant, Carolyn
McGinnis (2.5 days a week) has been appointed as our Family & Learner Support
Assistant, and Jared Ferguson (2.5 days a week) has joined us as our Positive Behaviour
Support Assistant. The team will be managed by Nikki, and further information about
each role is available on our website.



Thank you to our Governors for supporting these important recruitment processes.

Speech and Language Therapy
I am pleased to share that we are currently in discussions with Longcause School and Mill
Ford School about commissioning a shared dedicated Speech and Language Therapist.
The therapist would work in harmony with Livewell, whose role would continue to include
providing therapy and training to staff.

This provision will initially be funded through our Pupil Premium Grant and will run for
one year, allowing us to evaluate its impact.

Communication is one of the fundamental skills our pupils require to access and engage
with the world around them. We have excellent staff commitment to Total
Communication, have had great success through the rollout of AAC devices and have
valued our work with the Marjon University Speech and Language Service.

However, we want to take our speech and language offer to the next level. This work will
sit within Nikki’s area of responsibility.

Welcome Back, Emma!
In September, Emma Hookins will return as an Interim Assistant Headteacher as we
strengthen our Key Stage Leadership structures. This is part of our continued
commitment to supporting teachers to deliver high-quality teaching and learning, which
remains a whole-school priority.

Emma will also continue in her role as our Understanding of the World Curriculum Team
Lead. Emma has demonstrated significant impact through her work as a Class Teacher
and Middle Leader during my time at the school, and I am confident that she will make a
very positive impact in this new role.

Congratulations, Emma!

Governing Board and Friends of Cann Bridge
Michelle Prue, our Parent Governor, has decided to step down from the Governing Board
after three years of dedicated service to the school. I cannot thank Michelle enough for
her leadership, commitment and support.

Michelle will continue as Chair of Friends of Cann Bridge, which has had a huge impact on
raising the profile of our school and generating financial donations, particularly towards
our Upper School Playground Appeal.

Well done to all our Friends for their achievements this year, and thank you to everyone
who attended this term’s Quiz Night, which raised an amazing £357.80.

Recruitment for a new Parent Governor will take place in September. Parents and carers
will be able to nominate or self-nominate themselves. If we receive more than one
application, this will go to a parent vote, with the applications shared with parents to help
them decide who they would like to represent the parental perspective on our Governing
Board. We would be particularly interested to hear from parents or carers with experience
or an interest in HR, Finance, Online Safety, or Post-16 and Careers.



We have an incredibly active and committed Governing Board. They are a dedicated group
of volunteers who provide challenge and support as critical friends to the school, helping
us to ensure that we continue to develop progressively.

This term, the Board reflected on the achievements of our previous three-year
development plan and agreed our new development plan for the next three years. This
will be available on our website in September under: Key Documents and Information >
School Development Plan 2026–27.

We have achieved a great deal over the last three years. Feedback from pupils, parents
and staff through surveys and other engagement has helped us identify where we want to
be over the next three years — and it is exciting!

With development comes change and opportunity, but what the last three years have
demonstrated is the positive impact these developments can have on our learners, their
progress, opportunities and outcomes.

Healthy Schools
This year, we have been driving forward our Healthy School Award, and I am pleased to
share that we are nearing completion. Rachael will share more in a brief update in the
new academic year.

Much of our work has focused on PE, SEMH, PSHE, RSHE, Pupil Voice, Cooking and
Nutrition.

We recently reminded families that we are unable to accept cakes and other food brought
into school for birthdays and special occasions, and unfortunately these will be sent back
home.

We also ask parents and carers to be mindful of lunch boxes. Please ensure that any
special dietary requirements are met, but also consider providing a variety of foods so
that we can support and encourage a balanced diet.

Finally, please remember that Cann Bridge is a Nut Aware School and nuts must not be
brought into school.

Developing Our School Site
As always, we have a number of projects taking place across the school during the
summer holidays to maintain and improve our facilities.

We have started a rolling programme to replace carpets and lighting in classrooms along
the Upper School Corridor. 7Cann and 8Cann have had their flooring replaced, and 7Cann
has also had new lighting installed.

Our vision over the next three years is for all classrooms on the Upper School Corridor to
have new flooring, lighting and kitchens, bringing them up to a consistently high standard.

This is also part of our commitment to making the school more sustainable, including the
installation of LED lighting across the school site.



Other developments taking place over the summer include:
Installation of new car park barriers.
A new kitchen in the staffroom.
Renovation of school offices: a dedicated HR Office, a dedicated Inclusion & Pastoral
Care Office, and a dedicated Senior Leadership Team Office.
The start of the installation of canopies in classroom outdoor areas.

A New Cleaning Team
During the summer, we will also welcome Fusion Services to Cann Bridge as they take over
our cleaning services.

We will also welcome two new cleaners to the Cann Bridge team. This is a positive
development, and it has already been great to see new cleaning equipment and resources
arriving to support the team in carrying out their roles effectively.

Forest School and Science Garden
As we broke up for the holidays, Lee and I, with help from Andrew, one of our parents, were
busy unloading new composite benches into our Forest School area. Thanks to Wendy’s
fundraising efforts, Martin, our Caretaker, cutting the materials down, Wendy’s husband
Dave and Lee building the benches, and Andrew delivering them to the school, we have
been able to improve these facilities. We have also started adding bark to the area.

Our Science Garden is also going from strength to strength under the leadership of Angela,
one of our parent volunteers. Thanks to Angela and Nikki, we have secured charitable
donations to enhance this space further, and I know Angela has lots of exciting things
arriving to help bring her plans to life. I am sure that if anyone has some time to spare,
Angela would appreciate a few extra pairs of hands!

Recycling, Fundraising and Improving Our Environment
We have also been busy sorting and clearing to ensure we maintain the highest standards in
our learning environments. Recently, we donated and raised almost £1,000 through old,
unwanted furniture, resources and chairs from our storage container. This money will go
towards our Upper School Playground Appeal. It is fantastic to see unwanted resources
being given a new life while also helping us raise money for our learners.

Developing Our HR Provision
As shared above, we are currently establishing a dedicated HR Office.This will enable our
HR Team to provide a high-quality people and culture offer, ensuring that our policies and
procedures are delivered in a timely and effective way and that we continue to support our
biggest asset; our wonderful staff team. Providing the right space and resources will help our
HR team undertake their roles and responsibilities effectively.

In September, we are also moving to a new system called SAMPeople, which will give staff
access to their own HR records and allow us to move more of our systems digitally, reducing
our reliance on paper-based systems and records.

Holiday Club & Summer Club Provision
Holiday Club is well underway, and we have also had a very successful Summer Club.
Thank you to all the staff who signed up, turned up and provided this much-needed respite
and support to families during the holidays. Please remember to book onto activities through
MCAS. These activities are funded through Fit & Fed.

SEND Family Hub
Thank you also to everyone who attended our SEND Family Hub launch. It was fantastic to
see families and professionals coming together, and we look forward to seeing how this
develops over the coming year. To learn more about our Satellite Family Hub, please visit
our website.



Schools Challenge Fundraiser
We understand that some people were refunded for their donations to the Schools Challenge
fundraiser through JustGiving. We are still unsure why this has happened, but we would
really appreciate it if those who donated could kindly re-donate using the new link sent by our
Finance Team. Thank you for your continued support.

Education Visits and Entry & Exit Experiences
This term, Katie and I finalised our Education Visits and Entry & Exit Experiences
programme. Our aim is to ensure that, during their time at Cann Bridge, every learner has
access to a broad range of opportunities for personal development and enrichment. These
include opportunities to access the local community, beaches, Dartmoor, zoos, places of
worship and many other experiences. This can be found mapped on to our Curriculum Long
Term Programme on our website.

One excellent exit experience in Key Stage 2 was a beach day designed to consolidate
learning from the term. The team created our own beach in the outdoor space, complete with
beach games, a picnic and even an ice cream van! Huge thanks to all the staff who set up
and cleared away this fantastic experience. I was particularly pleased to get an ice cream!

In Key Stage 3, pupils held the Great British Cann Bridge Bake Off. As one of the judges, I
can assure you that the cakes really were made by the pupils; and it was an experience I will
not forget for a while! It was a fantastic opportunity to develop life skills, independence and
confidence while having lots of fun to finish the term.

Personal Development Club
This term, we held our final EYFS/Key Stage 1 Diddi Dance Personal Development Club
session after several years of the Diddi Dance team visiting Cann Bridge. Many children at
our school have benefited from these sessions, moving to music, developing confidence and
simply having fun together. We wish the team all the very best as they close the business
and move on to new opportunities.

Jennie is currently reviewing our Personal Development Club offer to ensure that we
continue to provide a strong programme of extracurricular and personal development
opportunities as pupils move through the school. These activities and events are an
important part of what makes Cann Bridge special; opportunities that go above and beyond
the planned curriculum.

Parent and Carer Feedback
Please find on the following pages a summary of this year’s Parent Carer Annual Survey and
Parent Carer EHCP Annual Review Parent Survey results. As always, we really appreciate
the time you take to provide this feedback. Your views help us understand what we are doing
well and where we need to improve, and directly inform our school development work. We
also continue to use feedback gathered through Family Cafés, Parent Carer Evenings and
other opportunities to engage with families.

Father’s Day
A huge thank you to all the dads, grandads and special men in our pupils’ lives who came to
our Father’s Day event. The bug houses looked fantastic! Huge thanks to Nikki for organising
the event and to On Course South West for their support and contributions.

Celebrating Our Learners
One of my happiest parts of the week is leading our Celebration Assembly. It is an
opportunity to spend time with all our learners and staff and celebrate our ‘We Cann…’
Awards.

At the end of each big term, we also present special end-of-term awards and trophies,
recognising learners whose achievements, commitment and personal growth have been truly
exceptional.



Our Summer Term winners were:
🏆 Proper Job Cup: Pa Ousman
🏆 Lydia Hayward Trophy for Commitment & Dedication: Maisey
🏆 Bee Coelho Award for Excellence in Work-Related Learning: Joshua
🏆 Laura Henshaw Arts Award: Jenson K

Each of these awards reflects the values and aspirations that make our school community so
special. Congratulations to all our deserving recipients, you have made us incredibly proud.

Well done also to Argyle Team, who won this term’s House Points Cup!

Celebrating Our Staff
We also took the opportunity to celebrate our amazing staff team.

Each term, staff can leave postcards of appreciation for colleagues who have gone above
and beyond. One postcard is drawn at random, with the recipient receiving a £25 gift
voucher. Congratulations to Alana, our Appreciation Award winner this term!

We also presented our Staff Values Awards, nominated by colleagues:
⭐ Aspiration: Kate P
⭐ Learner Focused: Malwina
⭐ Collaborative: Fiona
⭐ Progressive: Jaime

We have an incredible staff team. I regularly reflect on the amazing work of our colleagues.
Working in a special school is certainly not a ‘job’ that just anyone can do. You have to be a
very special and particular person to have the values, commitment and resilience that make
you an excellent special education practitioner. We may just have the best team — although
I may be a little biased!

It was fantastic to see our pupils and staff come together on the final day of term to show off
their dance moves on the Upper School Playground and celebrate the end of another
successful year.

Cann Bridge Continues to Grow
We have also recently reached 2,000 followers on Facebook, and one of our recent reels
received an incredible 102,000 views! This is more than just a social media milestone. It
demonstrates that people care about Cann Bridge and want to see our pupils receive the
very best opportunities, education and experiences. We have an incredible story to tell, and I
am proud that more people are seeing the wonderful things our learners and staff achieve
every day.

Catering Changes
As you may remember, CaterEd, the school catering provider, closed down at the end of this
term.

I am pleased to share that our catering team have moved over to Fusion Services, who will
continue to provide lunches to Cann Bridge School, and there will be no gap in service.

Initially, the menu will remain the same. Josh, the Catering Manager, knows our pupils
extremely well and will continue to develop menus and an offer that meets their needs whilst
meeting school food standards. Full details of the new offer will be added to our website in
due course.

Please remember to apply for Free School Meals if you believe you may be entitled. If you
need help with applying, please contact our Family & Learner Support Assistant, Carolyn.
Details on how to apply are available on our website.



A reminder for those entering Year 3: universal free school meals finish in Year 2, so it is
important that you apply if you believe you are eligible.

For those accessing universal free school meals from EYFS to Year 2, if you believe you
would qualify for means-tested Free School Meals, please apply. This brings in additional
income for the school to fund our speech and language offer, our Occupational Therapist,
Family & Learner Support Assistant, Positive Behaviour Support Assistant and MAST offer,
to name a few.

Accessing Cann Bridge School
To help keep pupils, families, staff and local residents safe, Cann Bridge School is located
within Plymouth City Council’s Safer School Street Scheme. The scheme has now been
made permanent following a successful trial period and applies to Eden Valley Gardens,
Ambleside Place and Ravenglass Close.

Vehicle access to the restricted roads is limited during the following times:
8:00am–9:00am
2:15pm–3:30pm

During these times, only authorised and exempt vehicles may enter the restricted area. Staff
should carry their staff ID badge, and parents must be Blue Badge holders and must be able
to present their badge if requested by enforcement officers. Please note that there is clear
signage in place, and the school will not be able to assist anyone who is caught breaking the
law. If you require support with applying for a Blue Badge for your child, please contact our
Family & Learner Support Assistant.

Attendance Celebrations
I want to share that we have continued to see attendance improvements, from 92.7% last year
to 93.4% this year (National average 93.07%, National special school average 86.81%). Thank
you for your continued support. This continues to be significantly above the national average. It
shows a strong commitment to your child and their access to their full education. 

We have seen severe absence reduce but persistent absence slightly increase. Josie, our
Deputy Headteacher, and our Family & Learner Support Assistant will be in touch with those
with persistent absence levels to see what additional support we can provide to ensure your
child is at school.

Personal Highlights of This Year
Rollout of 30 new AAC devices for learners across the school.
Launch of Radio Cann Bridge.
Development of Meditracker and SAMPeople, which I know will have a positive impact
on the school.
Wonderful music developments and the impact these have had on pupils.
Healthy Schools developments.
Staff Health and Wellbeing initiatives.
The Cann Bridge School Song.
Upper School Playground Fundraising Appeal launch.
Friends of Cann Bridge Carnival Ball.
Lots of facilities developments.
Launching our Breakfast Club and new staffroom.
Recruitment of our dedicated School Caretaker.
Joining Ten Tors Camp.
EHCP Annual Review developments to improve the quality of the written documents.
Becoming a SEND Family Hub satellite provision.
Seeing the continued improvement to pupil progress again this year.
As always, the Winter and Summer Shows.



Looking Ahead to September
Our September INSET days are already full!

We will be covering:
Welcome back and an overview of our new School Development Plan.
Safeguarding updates.
Health and Safety updates.
Read Write Inc. training.
CPI Theory training.
Launching Meditracker and SAMPeople.
TeachUsToo.
Medical training.
Preparing new classroom environments.
Setting up learning spaces.
Getting everything ready for our learners’ return.

There is certainly no shortage of things to do!

Finally…
I am incredibly proud. We have achieved so much this year and, as you will have seen
from this newsletter, there is no sign of us slowing down!

Our school continues to evolve. We are developing our curriculum, strengthening teaching
and learning, investing in our staff, improving our buildings and facilities, expanding
opportunities for personal development and enrichment, and, most importantly,
continuing to put our learners at the heart of everything we do.

There will always be challenges. There will always be things we can do better. But what
continues to make me incredibly proud is the ambition, commitment and belief that exists
across our whole Cann Bridge community.

To our learners: thank you for making Cann Bridge such a brilliant place to work.

To our families: thank you for your continued support, challenge, feedback and
partnership.

To our staff: thank you for everything you do; often going far beyond what could
reasonably be expected, to give our learners the very best experiences and opportunities.

And to our Governors, volunteers, Friends of Cann Bridge, visiting professionals and wider
community: thank you for helping us continue to move forward.

Have a wonderful summer break. I hope you all have the opportunity to rest, recharge
and spend time with the people who matter to you.

We look forward to welcoming everyone back in September for another exciting year at
Cann Bridge.

We Cann! 💚



Thank you to the 21 responses to our recent survey. Approximate 19% completion rate.

Summary of results:
100% agree or strongly agree that their child is happy at school
90.47% agree or strongly agree that their child is safe at school. 4.76% did not know. 
95.2% agree that the school makes sure it’s pupils are well behaved. 
80.92% felt that their child had not been bullied, agree or didn’t know whether the school dealt with any
form of bullying quickly or effectively.
100% agree or strongly agree that the school makes them aware of what their child will learn during the year. 
52.36% agree or strongly agree that when they have have raised concerns with the school they have been
dealt with properly. 14.28% have not raised any concerns. 14.28% did not know.
80.92%  agree or strongly agree that the school gives their child the support they need to succeed.
95.2% agree or strongly agree that they find the EHCP annual review meeting well organised and purposeful
to support their child’s development. 
90.44% agree or strongly agree that the school has high expectations for their child. 9.56% did not know.
95.2% agree that their child does well at Cann Bridge. 
100% agree or strongly agree that the school lets them know how their child is doing.
95.2% agree or strongly agree that the school communicates what is happening at the school effectively. 
90.44% agree or strongly agree that they are aware of the school curriculum and its intent. 4.76% did not
know. 
90.44% agree or strongly agree that they are satisfied with the quality of education provided by the school. 
85.68% agree or strongly agree that there is a good range of subjects available to their child.
80.92% agree or strongly agree that their child is taught the right things to prepare them for the future.
4.76% did not know.
85.68% agree or strongly agree that their child can take part in clubs and activities at school. 9.56% did not
know.
95.2% agree or strongly agree that the school supports their child's wider personal development. 4.76% did
not know.
80.92% agree or strongly agree that their child is fully supported to develop their communication skills. 
76.16% agree or strongly agree that they are confident that the school works hard to support their child and
their family if there is a problem. 9.56% did not know.
85.68% agree or strongly agree that they know who the Safeguarding Team are at the school.
95.2% agree or strongly agree that if they had a safeguarding concern, they would feel confident in
contacting the Safeguarding Team.
90.44% agree or strongly agree that the school supports their child’s wellbeing, including their emotional
and mental health.
66.64% agree that they value the holiday activities and summer school provision. 33.36% had not previously
accessed.
90.44% agree that they have felt welcomed when they come to the school. 
90.44% agree or strongly agree there are a good range of school events and activities for families to engage
with the school. 9.65% have not taken part in any events or activities.
90.44% would recommend Cann Bridge School to another parent. 
When asked the top 3 words to describe Cann Bridge School the results were:

Summary of the 
Parent Carer Annual Survey 2026



Summer & Winter Show Review
Thank you for your feedback regarding our review of the Summer and Winter Shows, following comments from
some parents and staff who expressed an interest in exploring alternative approaches. The survey results
showed that 38.08% of respondents had no preference as to whether the current format remained the same or
changed, while a further 38.08% indicated that they would like the shows to remain as they are. We would like to
reassure families that there is no intention to discontinue our seasonal celebrations. Instead, we are looking at
ways to refresh and enhance these events to create even greater opportunities for participation and
engagement across our school community. During the next academic year, we will trial a Winter Fair in place of
the traditional Winter Show. The event will include festive stalls, carol singing, a visit from Santa, and a seasonal
café, all supported and run by our pupils and staff. We believe this will provide a wonderful opportunity for
pupils to showcase their skills in a different way, while bringing together families, staff, and the wider
community for a festive and inclusive celebration.

School Photography
Last year in our survey you suggested trailing a new school photograph provider and 66.64% have fed back in
this years survey that you felt the quality and value was either slightly, significantly or about the same as last
year. The majority has suggested keeping it the same in the next academic year. 

Friends of Cann Bridge
Thank you for your feedback on Friends of Cann Bridge and how we are encourage and support more to get
involved.

Evisense
95.2% of you said that you found Evisense somewhat or very useful. The majority view posts daily or weekly,
with a 9.52% looking at it monthly, and a further 9.52% rarely or never. We appreciate your feedback. We are
currently review the impact of Evisense and will update you on our findings during this year.

Website
100% find it very helpful or somewhat helpful.

EHCP Annual Review Process
We explained that this year we had made significant changes to our EHCP Annual Review process to enhance the
review paperwork. Full details available on our website. On the whole the feedback is really positive about these
developments: 

Parent Quote:
“A fantastic place for my child to attend. We feel very lucky for him to have this school and he adores it. The
staff are amazing in supporting both him and us as a family. Thank you”
“Amazing school with amazing people who go above and beyond to support my child and his needs.”
“Thank you”

Summary of the 
Parent Carer Annual Survey 2026

















School Term Dates 2026/27

 
23  July - Last day of term rd

25  July - SEND Family Hub Launchth

HOLIDAY CLUB & SUMMER CLUB 
2nd - 4  September - INSET Staff Training Days (Closed to pupils)th

7  September - Pupils return to school th

11  September - Class Timetables and Newsletters Sent Hometh

17  September - Friends of Cann Bridge Meetingth

19  September - Neurodiversity Festival at Devonport Park - FOCB Eventth

24th September - Parent & Carers Evening
15  October - Friends of Cann Bridge AGMth

23  October - Last day of termrd

2  November - Pupils and staff return to schoolnd

What’s coming up…
Further details
about Family

Training/ Workshops
& Family Café 
dates are sent
separately and

bookable on
Bromcom/MCAS















Our Mantra, Vision & Values





Our Safeguarding Team

Safeguarding is everyone’s
responsibility









About Family Hubs 
Family Hubs offer support services for families with children aged 0 to 19 (or 25 for those with special educational needs and disabilities ).

Your local Family Hub has:
information about local support in your area
groups and activities for all your family
practical help from professionals and peer supporters
breast feeding and infant feeding support
equipment on loan for example, breast pumps
face to face support, to talk through yours and your family’s needs and help you make a plan
access to extra help if things get difficult

www.plymouth.gov.uk/about-family-hubs



Learn more about our fantastic staff team on our website 
www.cannbridgeschool.co.uk/about-us/staff-classes 

Our current vacancies:
www.cannbridgeschool.co.uk/about-us/vacancies-volunteers

/CannBridgeSchool

@Cann_Bridge

@Cann_Bridge

We say goodbye to:
Leteasha Paul
Vince Squance 
Alana Penney 
Amy Leggett 
Beth Hildyard 
Ewa K-Margas
Luke McGuinness
Rachel Ewart
Ginny Vo

We also say goodbye to our incredible
Psychology University students, Syke, Lauren
and Sinead. They have been a tremendous asset
to the school this last academic year, supporting
everything from Zones of Self-Regulation and
Rebound Therapy to lunchtime clubs. We thank
them for their dedication and wish them every
success with the rest of their studies.

Welcome & Goodbye 

Cann Bridge School
Eden Valley Gardens

Estover
Plymouth
PL6 8EE

T: 01752 207909   W: www.cannbridgeschool.co.uk
E: reception@cannbridge.co.uk 

We welcome the following new staff:
Hannah Steels
Rasmibala Swain
Laura Smith
Victoria Millar 
Hannah Punchard
Beverley Green
Hortensia Calheiros
Ollie Carter
Katie Potter
Lauren Carew

Internal Supply Bank
Teri Barnett
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	Summary
	Together, We Cann
	By Shane Baker, Headteacher
	That is the end of another school year, my fourth end of school year at Cann Bridge, and the final term provides us all with an opportunity to reflect on and recognise the progress our wonderful learners, staff, and community have made.
	As always, there is a huge amount to celebrate, and I hope this bumper school newsletter gives you a flavour of the many things that have happened across our school community this term.
	Keeping Our Learners Safe in the Warm Weather I would like to start by thanking all our families and staff for your understanding during the exceptionally warm weather we experienced this term. On a few particularly warm days, we allowed parents and carers to make the decision about whether to send their child to school. Thank you also to those families who responded when, during the school day, we felt the heat was becoming too much and collected their child.
	In response to the temperatures we experienced, we are installing canopies in the outdoor spaces outside classrooms, with some of this work taking place during these school holidays. These will provide additional shade and help to reduce direct sunlight entering classrooms.
	We are also investigating our BMS (Building Management System), which controls our ventilation and extraction systems, to ensure these are working as effectively as possible. Both developments should help us prepare for and manage similar weather conditions in future  years.



	Saying Goodbye and Welcoming New Learners This term, we said goodbye to four learners Blake, Steve, Tom and Kyle who completed their studies at Cann Bridge School, as well as two learners who have moved on to other local specialist schools, Ava and Theo.
	Some of our leavers had been with us for 15 years, while one learner had been with us for just one year. Regardless of how long they were with us, each has been an important part of our school community and will be greatly missed.
	It was also our final cohort of learners to leave who originally started with us when we were known as Downham School, which truly is the end of an era!
	In September, we will welcome three new learners into Year 1 in 1Cann, one Year 7 pupil into 6Cann and one new student to Post Bridge College. In addition, seven of our existing pupils will move from our primary to secondary phase. We look forward to seeing them return in their smart black secondary uniforms — assuming they have managed to outgrow their teal ones first!
	We will be placing a particular focus on uniform in September, as we have seen standards decline during the final term. I would like to remind families that sliders and sandals are not appropriate footwear for school, particularly given the need to keep our learners safe and able to participate fully in the school day.
	Please do ensure that everything you send to school is labelled, as we ended up donating 10 sacks of lost property to charity this year.
	Post Bridge College Leavers’ Prom Our Black & Gold-themed Leavers’ Prom was fantastic, with the theme and evening designed by the students themselves.
	A huge thank you to the whole Post Bridge College team for making it such a success. A special thank you to Sian for pulling everything together, and to Lee for volunteering to DJ alongside students who have been accessing DJ Club through Personal Development Club.
	It was a wonderful evening, and I thoroughly enjoyed dancing the night away with our learners. It was extremely warm, but our learners certainly know how to party!
	Everyone looked fantastic in their party outfits, although I have to give a special mention to Blake’s Thomas the Tank Engine waistcoat!
	Thank you also to all the staff who volunteered to work late, setting up and clearing the hall afterwards. You helped create very special memories for our learners, families and each other.
	The Prom was also a reminder that, for some of our families, this is the end of an era too. Some have been part of the Cann Bridge community and family for many years, and it was incredibly special to celebrate this together.
	And finally, a huge thank you to the wonderful PBC for the flash mob — great choreography, Kate!
	Leavers and Achievement Awards Our Leavers and Achievement Awards Ceremony is another highlight of the year.
	A huge thank you to Jennie, the team and all the volunteers who helped put the event together. It is always a bittersweet occasion as we celebrate the achievements of our learners while also saying goodbye to those moving on.
	It is genuinely moving to see our learners achieve, succeed and receive recognition for their hard work alongside their peers.
	I was incredibly proud to hear that Cann Bridge had the highest number of pupils across the city achieving their Red Independent Travel Training Award. This is a great testament to the hard work of both our pupils and staff.
	Well done, everyone!
	Summer Show and Picnic Our Summer Show was excellent! Thank you to everyone who was able to join us on what was a very warm day. A particular thank you to Tom and Jenson for presenting the show; they were brilliant!
	Well done to all the staff and learners who took to the stage. It is always wonderful to see the learning that has been taking place across the school.
	The 8Cann rap and 10Cann’s three-times-table song were certainly memorable — well done, teams!
	It was also fantastic to see the impact of George, our visiting music teacher, on some of our learners. Seeing Safari beam during the performance genuinely made my day.
	Hearing pupils recall the story in 2Cann, some verbally and others using AAC devices, was also incredibly memorable. It was wonderful to see the progress they have made since joining Cann Bridge.
	It was lovely to come together and mingle during our Summer Picnic. Thank you to the Friends of Cann Bridge for arranging the refreshments and the bumper raffle.
	Music, Performance and New Opportunities It has also been wonderful to see our pupils accessing so many new musical experiences this year.
	During the final term, some of our pupils performed alongside other schools at the Sound Factory Festival and also performed alongside a professional orchestra in a production of The Fairy Queen.
	As always, our pupils were incredibly proud of their achievements and of performing together. These opportunities provide such valuable experiences and memories, while developing confidence, communication, collaboration and a sense of belonging.
	Thank you to Emma Vinnicombe for leading all these positive musical developments this year.
	Celebrating Progress During our final Parent Carer Evening, we shared your child’s progress data for the year.
	I am very pleased to share that pupil progress has continued to improve year-on-year since we introduced our current assessment systems three years ago. This provides evidence of the impact of our planned curriculum delivery and the high standards of teaching and learning taking place across the school.
	Karen is currently writing the End of Year Examination & Assessment Report for 2025–26, which will be available on our website in the new academic year.
	We also listened carefully to feedback from parents and carers at our Family Cafés about curriculum and assessment. Families told us that they value seeing clear evidence of progress and wanted a greater understanding of how assessment information links to the curriculum, individual outcomes and the next steps for their children.
	This feedback will help inform our continued development of how we communicate assessment and progress with families.
	English and Read Write Inc. As previously shared, we will be moving from Monster Phonics to Read Write Inc. in September as we continue our drive to ensure that learners receive the very best English curriculum and education.
	Monster Phonics has been well implemented at Cann Bridge and has supported our learners well. However, our review and research have identified that Read Write Inc. provides stronger progression opportunities, particularly in relation to writing. It is also widely used across special schools, giving us access to a well-established programme and wider evidence of impact.
	All staff will receive training during our September INSET Professional Development Days, and we are currently planning a parent workshop to introduce Read Write Inc. and explain more about how it will work at Cann Bridge.
	Improving Teaching and Learning Improving the quality of teaching and learning has been a key priority at Cann Bridge. Karen has taken on the role of Director of Teaching, Learning and Assessment, driving improvements across the school alongside our teaching team.
	In September, we will also introduce StepLab to support greater consistency in the quality of teaching and learning. We are calling this our Wave 1 Quality First Teaching and Learning approach. More information will be shared with families in the new academic year as we explain how this work will support teachers and, most importantly, improve outcomes for our learners.
	Radio Cann Bridge This term we launched Radio Cann Bridge! If you have not yet had the chance, do tune in. The show runs on repeat between 8am and 8pm, and the link can be found on our website. As always, our learners have chosen some cracking tunes!
	We are looking forward to making even greater use of this resource over the coming year. It provides a fantastic opportunity for learners to share their learning, develop communication skills and contribute to our wider school community.
	Post Bridge College Post Bridge College had a busy final term, including a trip to Butlins and Bikeability around Saltram.
	I always love hearing the stories about what our students have achieved while away from school. These experiences help us learn so much more about what our pupils like and dislike, what they can and cannot do, and what support they may need. We can then use this information to inform our curriculum and future opportunities.
	Thank you to all the families who took up these opportunities, and to the staff who volunteered to support the trips or remained in school to support those pupils who chose to stay behind.
	Breakfast Club and Our Local Community Nikki gave Councillor Tess Blight a tour of the school this term, including our newly launched Breakfast Club.
	It was great to share the positive impact this provision has had on pupils and their families, as well as on staff who have benefited from increased working hours.
	Tess was very interested to hear about our work at Cann Bridge and our vision for the future, and it was encouraging to hear that she is keen to support our continued development.
	Changes to Our Staffing Structure In September, we will be making some changes to our staffing structure.
	Nikki Burrage will no longer be our Family and Learner Support Advisor. Her role has been reviewed to reflect the increasingly broad range of responsibilities she holds as a Senior Leader within the school. From September, Nikki’s new role will be Inclusion & Pastoral Care Lead. This will be a more strategic role overseeing a wide range of areas, including health and medical needs, behaviour, family liaison, mealtime assistants and wraparound provision, to name just a few.
	One significant area Nikki will lead is what we will call Wave 2 and Wave 3 Interventions and Provisions. This will ensure that interventions and additional provisions have clear intentions, are implemented effectively and demonstrate impact. This will help us avoid a scattered approach and ensure that interventions remain purposeful and do not exceed their intended remit. More information about Nikki’s new role is available on our website.
	Our New Inclusion & Pastoral Care Team You may recall from a recent letter that Vince, our Positive Behaviour Support Lead, left Cann Bridge to pursue a new career opportunity within the Local Authority. Vince will certainly be missed.
	Following this, we have appointed three people who will form our new Inclusion & Pastoral Care Team. Debbie Burkin continues as our Health & Care Assistant, Carolyn McGinnis (2.5 days a week) has been appointed as our Family & Learner Support Assistant, and Jared Ferguson (2.5 days a week) has joined us as our Positive Behaviour Support Assistant. The team will be managed by Nikki, and further information about each role is available on our website.
	Thank you to our Governors for supporting these important recruitment processes.
	Speech and Language Therapy I am pleased to share that we are currently in discussions with Longcause School and Mill Ford School about commissioning a shared dedicated Speech and Language Therapist. The therapist would work in harmony with Livewell, whose role would continue to include providing therapy and training to staff.
	This provision will initially be funded through our Pupil Premium Grant and will run for one year, allowing us to evaluate its impact.
	Communication is one of the fundamental skills our pupils require to access and engage with the world around them. We have excellent staff commitment to Total Communication, have had great success through the rollout of AAC devices and have valued our work with the Marjon University Speech and Language Service.
	However, we want to take our speech and language offer to the next level. This work will sit within Nikki’s area of responsibility.
	Welcome Back, Emma! In September, Emma Hookins will return as an Interim Assistant Headteacher as we strengthen our Key Stage Leadership structures. This is part of our continued commitment to supporting teachers to deliver high-quality teaching and learning, which remains a whole-school priority.
	Emma will also continue in her role as our Understanding of the World Curriculum Team Lead. Emma has demonstrated significant impact through her work as a Class Teacher and Middle Leader during my time at the school, and I am confident that she will make a very positive impact in this new role.
	Congratulations, Emma!
	Governing Board and Friends of Cann Bridge Michelle Prue, our Parent Governor, has decided to step down from the Governing Board after three years of dedicated service to the school. I cannot thank Michelle enough for her leadership, commitment and support.
	Michelle will continue as Chair of Friends of Cann Bridge, which has had a huge impact on raising the profile of our school and generating financial donations, particularly towards our Upper School Playground Appeal.
	Well done to all our Friends for their achievements this year, and thank you to everyone who attended this term’s Quiz Night, which raised an amazing £357.80.
	Recruitment for a new Parent Governor will take place in September. Parents and carers will be able to nominate or self-nominate themselves. If we receive more than one application, this will go to a parent vote, with the applications shared with parents to help them decide who they would like to represent the parental perspective on our Governing Board. We would be particularly interested to hear from parents or carers with experience or an interest in HR, Finance, Online Safety, or Post-16 and Careers.
	We have an incredibly active and committed Governing Board. They are a dedicated group of volunteers who provide challenge and support as critical friends to the school, helping us to ensure that we continue to develop progressively.
	This term, the Board reflected on the achievements of our previous three-year development plan and agreed our new development plan for the next three years. This will be available on our website in September under: Key Documents and Information > School Development Plan 2026–27.
	We have achieved a great deal over the last three years. Feedback from pupils, parents and staff through surveys and other engagement has helped us identify where we want to be over the next three years — and it is exciting!
	With development comes change and opportunity, but what the last three years have demonstrated is the positive impact these developments can have on our learners, their progress, opportunities and outcomes.
	Healthy Schools This year, we have been driving forward our Healthy School Award, and I am pleased to share that we are nearing completion. Rachael will share more in a brief update in the new academic year.
	Much of our work has focused on PE, SEMH, PSHE, RSHE, Pupil Voice, Cooking and Nutrition.
	We recently reminded families that we are unable to accept cakes and other food brought into school for birthdays and special occasions, and unfortunately these will be sent back home.
	We also ask parents and carers to be mindful of lunch boxes. Please ensure that any special dietary requirements are met, but also consider providing a variety of foods so that we can support and encourage a balanced diet.
	Finally, please remember that Cann Bridge is a Nut Aware School and nuts must not be brought into school.
	Developing Our School Site As always, we have a number of projects taking place across the school during the summer holidays to maintain and improve our facilities.
	We have started a rolling programme to replace carpets and lighting in classrooms along the Upper School Corridor. 7Cann and 8Cann have had their flooring replaced, and 7Cann has also had new lighting installed.
	Our vision over the next three years is for all classrooms on the Upper School Corridor to have new flooring, lighting and kitchens, bringing them up to a consistently high standard.
	This is also part of our commitment to making the school more sustainable, including the installation of LED lighting across the school site.
	Other developments taking place over the summer include:
	Installation of new car park barriers.
	A new kitchen in the staffroom.
	Renovation of school offices: a dedicated HR Office, a dedicated Inclusion & Pastoral Care Office, and a dedicated Senior Leadership Team Office.
	The start of the installation of canopies in classroom outdoor areas.
	A New Cleaning Team During the summer, we will also welcome Fusion Services to Cann Bridge as they take over our cleaning services.
	We will also welcome two new cleaners to the Cann Bridge team. This is a positive development, and it has already been great to see new cleaning equipment and resources arriving to support the team in carrying out their roles effectively.
	Forest School and Science Garden As we broke up for the holidays, Lee and I, with help from Andrew, one of our parents, were busy unloading new composite benches into our Forest School area. Thanks to Wendy’s fundraising efforts, Martin, our Caretaker, cutting the materials down, Wendy’s husband Dave and Lee building the benches, and Andrew delivering them to the school, we have been able to improve these facilities. We have also started adding bark to the area.
	Our Science Garden is also going from strength to strength under the leadership of Angela, one of our parent volunteers. Thanks to Angela and Nikki, we have secured charitable donations to enhance this space further, and I know Angela has lots of exciting things arriving to help bring her plans to life. I am sure that if anyone has some time to spare, Angela would appreciate a few extra pairs of hands!
	Recycling, Fundraising and Improving Our Environment We have also been busy sorting and clearing to ensure we maintain the highest standards in our learning environments. Recently, we donated and raised almost £1,000 through old, unwanted furniture, resources and chairs from our storage container. This money will go towards our Upper School Playground Appeal. It is fantastic to see unwanted resources being given a new life while also helping us raise money for our learners.
	Developing Our HR Provision As shared above, we are currently establishing a dedicated HR Office.This will enable our HR Team to provide a high-quality people and culture offer, ensuring that our policies and procedures are delivered in a timely and effective way and that we continue to support our biggest asset; our wonderful staff team. Providing the right space and resources will help our HR team undertake their roles and responsibilities effectively.
	In September, we are also moving to a new system called SAMPeople, which will give staff access to their own HR records and allow us to move more of our systems digitally, reducing our reliance on paper-based systems and records.
	Holiday Club & Summer Club Provision Holiday Club is well underway, and we have also had a very successful Summer Club. Thank you to all the staff who signed up, turned up and provided this much-needed respite and support to families during the holidays. Please remember to book onto activities through MCAS. These activities are funded through Fit & Fed.
	SEND Family Hub Thank you also to everyone who attended our SEND Family Hub launch. It was fantastic to see families and professionals coming together, and we look forward to seeing how this develops over the coming year. To learn more about our Satellite Family Hub, please visit our website.
	Schools Challenge Fundraiser We understand that some people were refunded for their donations to the Schools Challenge fundraiser through JustGiving. We are still unsure why this has happened, but we would really appreciate it if those who donated could kindly re-donate using the new link sent by our Finance Team. Thank you for your continued support.
	Education Visits and Entry & Exit Experiences This term, Katie and I finalised our Education Visits and Entry & Exit Experiences programme. Our aim is to ensure that, during their time at Cann Bridge, every learner has access to a broad range of opportunities for personal development and enrichment. These include opportunities to access the local community, beaches, Dartmoor, zoos, places of worship and many other experiences. This can be found mapped on to our Curriculum Long Term Programme on our website.
	One excellent exit experience in Key Stage 2 was a beach day designed to consolidate learning from the term. The team created our own beach in the outdoor space, complete with beach games, a picnic and even an ice cream van! Huge thanks to all the staff who set up and cleared away this fantastic experience. I was particularly pleased to get an ice cream!
	In Key Stage 3, pupils held the Great British Cann Bridge Bake Off. As one of the judges, I can assure you that the cakes really were made by the pupils; and it was an experience I will not forget for a while! It was a fantastic opportunity to develop life skills, independence and confidence while having lots of fun to finish the term.
	Personal Development Club This term, we held our final EYFS/Key Stage 1 Diddi Dance Personal Development Club session after several years of the Diddi Dance team visiting Cann Bridge. Many children at our school have benefited from these sessions, moving to music, developing confidence and simply having fun together. We wish the team all the very best as they close the business and move on to new opportunities.
	Jennie is currently reviewing our Personal Development Club offer to ensure that we continue to provide a strong programme of extracurricular and personal development opportunities as pupils move through the school. These activities and events are an important part of what makes Cann Bridge special; opportunities that go above and beyond the planned curriculum.
	Parent and Carer Feedback Please find on the following pages a summary of this year’s Parent Carer Annual Survey and Parent Carer EHCP Annual Review Parent Survey results. As always, we really appreciate the time you take to provide this feedback. Your views help us understand what we are doing well and where we need to improve, and directly inform our school development work. We also continue to use feedback gathered through Family Cafés, Parent Carer Evenings and other opportunities to engage with families.
	Father’s Day A huge thank you to all the dads, grandads and special men in our pupils’ lives who came to our Father’s Day event. The bug houses looked fantastic! Huge thanks to Nikki for organising the event and to On Course South West for their support and contributions.
	Celebrating Our Learners One of my happiest parts of the week is leading our Celebration Assembly. It is an opportunity to spend time with all our learners and staff and celebrate our ‘We Cann…’ Awards.
	At the end of each big term, we also present special end-of-term awards and trophies, recognising learners whose achievements, commitment and personal growth have been truly exceptional.
	Our Summer Term winners were: 🏆 Proper Job Cup: Pa Ousman 🏆 Lydia Hayward Trophy for Commitment & Dedication: Maisey 🏆 Bee Coelho Award for Excellence in Work-Related Learning: Joshua 🏆 Laura Henshaw Arts Award: Jenson K
	Each of these awards reflects the values and aspirations that make our school community so special. Congratulations to all our deserving recipients, you have made us incredibly proud.
	Well done also to Argyle Team, who won this term’s House Points Cup!
	Celebrating Our Staff We also took the opportunity to celebrate our amazing staff team.
	Each term, staff can leave postcards of appreciation for colleagues who have gone above and beyond. One postcard is drawn at random, with the recipient receiving a £25 gift voucher. Congratulations to Alana, our Appreciation Award winner this term!
	We also presented our Staff Values Awards, nominated by colleagues: ⭐ Aspiration: Kate P ⭐ Learner Focused: Malwina ⭐ Collaborative: Fiona ⭐ Progressive: Jaime
	We have an incredible staff team. I regularly reflect on the amazing work of our colleagues. Working in a special school is certainly not a ‘job’ that just anyone can do. You have to be a very special and particular person to have the values, commitment and resilience that make you an excellent special education practitioner. We may just have the best team — although I may be a little biased!
	It was fantastic to see our pupils and staff come together on the final day of term to show off their dance moves on the Upper School Playground and celebrate the end of another successful year.
	Cann Bridge Continues to Grow We have also recently reached 2,000 followers on Facebook, and one of our recent reels received an incredible 102,000 views! This is more than just a social media milestone. It demonstrates that people care about Cann Bridge and want to see our pupils receive the very best opportunities, education and experiences. We have an incredible story to tell, and I am proud that more people are seeing the wonderful things our learners and staff achieve every day.
	Catering Changes As you may remember, CaterEd, the school catering provider, closed down at the end of this term.
	I am pleased to share that our catering team have moved over to Fusion Services, who will continue to provide lunches to Cann Bridge School, and there will be no gap in service.
	Initially, the menu will remain the same. Josh, the Catering Manager, knows our pupils extremely well and will continue to develop menus and an offer that meets their needs whilst meeting school food standards. Full details of the new offer will be added to our website in due course.
	Please remember to apply for Free School Meals if you believe you may be entitled. If you need help with applying, please contact our Family & Learner Support Assistant, Carolyn. Details on how to apply are available on our website.
	Personal Highlights of This Year
	Looking Ahead to September Our September INSET days are already full!
	We will be covering:
	Welcome back and an overview of our new School Development Plan.
	Safeguarding updates.
	Health and Safety updates.
	Read Write Inc. training.
	CPI Theory training.
	Launching Meditracker and SAMPeople.
	TeachUsToo.
	Medical training.
	Preparing new classroom environments.
	Setting up learning spaces.
	Getting everything ready for our learners’ return.
	There is certainly no shortage of things to do!
	Finally… I am incredibly proud. We have achieved so much this year and, as you will have seen from this newsletter, there is no sign of us slowing down!
	Our school continues to evolve. We are developing our curriculum, strengthening teaching and learning, investing in our staff, improving our buildings and facilities, expanding opportunities for personal development and enrichment, and, most importantly, continuing to put our learners at the heart of everything we do.
	There will always be challenges. There will always be things we can do better. But what continues to make me incredibly proud is the ambition, commitment and belief that exists across our whole Cann Bridge community.
	To our learners: thank you for making Cann Bridge such a brilliant place to work.
	To our families: thank you for your continued support, challenge, feedback and partnership.
	To our staff: thank you for everything you do; often going far beyond what could reasonably be expected, to give our learners the very best experiences and opportunities.
	And to our Governors, volunteers, Friends of Cann Bridge, visiting professionals and wider community: thank you for helping us continue to move forward.
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