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Together, We Cann

I hope you have all had a positive start to 2026.

Community School Nursing Update

We began the school year with the news that, from February half-term, the
Community School Nursing Team will be withdrawing from the school following a
city-wide review of need across specialist provision, due to increased demand
elsewhere in the service. Thank you to the families who attended the Parent Forum
to discuss this matter. I want to reassure you that your views were clearly heard,
and that both I and the Governing Board have fed back through all appropriate
channels regarding the impact of this change.

This term has been particularly busy as we review our internal policies, procedures,
and practice in response. We are currently recruiting for a Health & Care Assistant
(HCA) to oversee our new health provision, with Nikki Burrage taking the strategic
lead moving forward. Further information about this provision is available on our
website. Please note that Nikki’s capacity will be reduced while we await the
appointment of the HCA. As you can appreciate, recruiting to a new role takes time,
and the six weeks’ notice provided has not been sufficient to have someone in post
before the service ends.

By Shane Baker, Headteacher  



My sincere thanks to Karen West and Mary Lacey-Nichol, who have been
an incredible asset to Cann Bridge School and will be deeply missed.
Karen has been with us for 12 years and Mary for nine. During this time,
they have provided an exceptional service to pupils, families, and staff,
supporting many of you to navigate the NHS system, attending multi-
agency meetings, and advocating tirelessly for our children’s needs. We
will be organising a special café event after half-term so that pupils and
staff can give them the send-off they truly deserve. If you would like us to
pass on any messages at this event, please do send these in.

Both Karen and Mary are a credit to their profession. Having been at
Cann Bridge for three years myself, I have always felt reassured by their
professionalism, commitment, and care. While it will not be the same
without them, I want to reassure you that we will continue to meet our
learners’ medical needs with the support of the wider community and
school nursing teams—albeit in a different way.

Embracing Artificial Intelligence

You may have noticed the school looks a little different on the front page
of this newsletter and wondered what happened to the lovely plant pots
previously made by pupils. A great question! As a school, we have been
developing our skills and understanding around the safe and effective
use of Artificial Intelligence (AI), supported by Emma Hookins.

AI has significant potential, particularly for our learners, in supporting
access to learning and communication. Recently, I heard how Alfie in
11Cann has been composing stories using colourful semantics,
sequencing his ideas, and then using AI to generate images to
accompany his work. Lee Fisher has also been working with learners to
write a class story incorporating their ‘superhero powers’ in preparation
for World Book Day. 



Recruitment Challenges

I want to be transparent in sharing that, as
reported in local media, recruitment
challenges within education have come
full circle. Attracting Teaching Assistants is
once again proving difficult across the
sector. Exit questionnaires and interviews
show that we have sadly said goodbye to
some excellent colleagues due to cost-of-
living pressures and the need for
increased income.

We continue to work closely with agencies
through ‘temp-to-perm’ routes and have
diversified our recruitment strategies.
Cann Bridge School has an incredible
team, a strong CPD offer, excellent
internal expertise, and well-established
links with training providers. I am
extremely proud of our staff’s
commitment to their professional
development. If you know anyone who
may be a great Teaching Assistant, please
do encourage them to apply.

Mobile Phones and Devices

In line with the latest statutory guidance
on mobile phones, I would like to remind
families that Cann Bridge School has
always been a mobile-free school. All
mobile phones should be handed in on
arrival. AAC and similar devices require a
signed Bring Your Own Device agreement.
For Post-16 learners, mobile phones may
be used to support teaching and learning
when requested by staff but should
otherwise be handed in and not kept on
the learner or in bags. Teaching pupils
how to use devices safely remains an
important part of our curriculum.

The front image at the top of this
newsletter originally showed a very grey
autumn sky; with clear instructions, AI was
used to enhance it into a bright summer’s
day and tidy the image. We are excited by
these possibilities and remain committed to
using AI safely and thoughtfully.

Rebound Therapy

Last week, I had the pleasure of observing
rebound therapy sessions with learners
from PBC, 8Cann, and 1Cann. I was
incredibly proud of what I saw: high levels
of communication, engagement, progress,
and care. Staff shared how valuable these
sessions are, particularly in supporting
pupils’ core stability, posture, and
communication.

We are extremely fortunate to have such a
skilled and passionate practitioner in
Rachel Polson, who continues to develop
our rebound offer. It was also wonderful to
see one of our psychology placement
students supporting as a spotter and
capturing assessments, sharing the
progress they have observed. During our
next INSET day, additional staff will be
trained on our new Rebound Flexi-
Bouncers, enabling more frequent access
for learners.

Classroom Closures

I would like to apologise that, on two
occasions this half-term, we have had to
close classrooms. This is never a decision I
take lightly and is always based on
thorough risk assessments informed by our
Operational Guidance Handbook. Factors
considered include staffing levels, medical
needs, training, and knowledge of pupils.
On both occasions, closures were due to
high levels of unforeseen and unplanned
staff absence.



Telephone System Update

We will shortly be introducing changes to our telephone system, including call options
to report absence, speak to finance, or contact reception. A voicemail system will allow
non-urgent messages to be left. We hope this will improve communication and your
experience when contacting the school.

Professional Development and INSET

We began the term with a Professional Development INSET day focused on
communication as the foundation of learning. We shared how the school continues to
invest in AAC devices, software, and resources, alongside the University of Marjon
Speech and Language Service, as outlined in our Pupil Premium Strategy. We also
explored the importance of safe risk-taking and developing independence, recognising
that school is a place to learn from mistakes.

In the afternoon, we were honoured to welcome Lee Ridley, winner of Britain’s Got
Talent 2018, who delivered a powerful and humorous talk about his life experiences. A
particularly impactful moment came during the Q&A, reinforcing the importance of
slowing down and giving our learners time to process and respond.

Staffing Updates

This term, we were delighted to welcome Josie Cuffe-Fuller as our new Deputy
Headteacher. Josie has quickly become a visible and valued member of our community
and is already making a positive impact across the school. She has also taken on the
role of Designated Safeguarding Lead—please see our updated Safeguarding Team
poster later in this newsletter.

We also welcome Kelly Jackson, Class Teacher in 3Cann, who has settled in quickly and
is building strong relationships with learners and staff.

Warm Water Pool

Our Warm Water Pool is now open, thanks to the continued dedication of Martin, our
caretaker, who works daily to maximise access. However, we continue to experience
ongoing technical issues despite significant financial investment over recent years. This
remains under close review with Governors to ensure both maximum use and best
value for money. It has been wonderful to see pupils accessing the pool—particularly
those who were previously reluctant to enter. 

Site Developments

Over the February holidays, several projects will take place, including PAT testing, new
ceilings in 12Cann and the Lower School corridor, and the installation of new furniture
and resources in Key Stage 1 and outdoor areas, supported by volunteers. We are also
finalising designs for the Upper School Playground Appeal, informed by pupil voice
through surveys and the School Council. Designs will be shared with families for
feedback before the final unveiling at the Friends of Cann Bridge ‘We Cann Carnival
Ball’ in May. Thank you for your continued support and ticket purchases. Friends of
Cann Bridge have sold many tickets and attracted many wonderful raffle and auction
prizes. If you’ve not got round to ordering your tickets, book today by emailing
friends@cannbridge.co.uk. 



Teaching and Learning

This year, we are placing a strong focus on developing our writing provision. Recent
learning walks show that ongoing CPD is having a positive impact on teaching, learning,
and assessment. With Parents’ Evening approaching, please do speak to your child’s class
teacher about your child’s progress—from early mark-making through to letter formation
and composition.

As I walk the school and review learning evidence on Evisense, it is inspiring to see our
curriculum come to life—from science experiments, planting seeds and growing plants, to
AAC use, therapeutic input, and multisensory storytelling. Our staff’s commitment and
creativity are truly remarkable. There is a real commitment to driving improvements to
teaching, learning and assessment, ensuring our pupils make progress against their
starting points.

A huge thank you to Claire Harris, who has created our wonderful new Learner Debrief
folders, modelled by Ezra. These folders support our learners to reflect on their behaviour
and develop a deeper understanding of their thoughts and feelings. Next term, we will
also be launching our new Zones of Self-Regulation boards across the whole school as
part of our ongoing development, further equipping learners with the tools and resources
they need to recognise, reflect on, and manage their emotions.

Educational Visits and Enrichment

This term has included a wide range of off-site learning opportunities supporting personal
development and our planned curriculum. PBC have attended the Life Centre weekly,
pupils have accessed swimming at Plymouth College and inclusion sports events, Christ
Church delivered a sensory RE story to Key Stage 1, and Key Stage 3 visited the Eden
Project as part of their Geography learning. Thank you to the staff who make these
enriching experiences possible.

Community and Fundraising

Thank you to Angela Woolcock, our generous parent volunteer, who continues to support
our Science Garden. Angela is fundraising to enhance this space further as part of a
special birthday initiative—details have been shared via Facebook and MCAS.

We have also joined Easyfundraising, an easy way to support the school at no cost to you.
In just a few weeks, we have already raised £21.63. Thank you to everyone who has signed
up so far. It’s really easy to set up and can automatically apply to websites you visit.

Unfortunately we didn’t get enough interest to go to Gran Canaria this year but I am
pleased to share we have submitted our application for Key Stage 4 to go next year, we
will let you know the outcome of our application when we hear. 

It was great to have our Grandparents who joined us for Grandparents Day where pupils
decorated biscuits alongside their family. Thanks to On Course South-West and Nikki for
coordinating the event. 



Celebrations and Achievements

Congratulations to families and staff who achieved Level 1 Makaton training, and to those
who have recently completed NPQs, apprenticeships, and English and Maths
qualifications—a fantastic start to the year.

Well done to Charlotte for her successful campaign for a safer crossing near Asda.
Following her meeting with Fred Thomas MP, he has confirmed that he will raise this with
the council and Asda on safety grounds. An excellent example of advocacy.

A Wonderful End to Term

We ended the term on a high with our Valentine’s Disco. As always, DJ Lee had everyone
dancing to classic party tunes, and it was wonderful to see our community come together
before the holidays.

Holiday Activities

During the February holidays, the following activities are available (book via MCAS or
contact Nikki):
• Monday 16 February (11:00–3:00): Stay and Play at school, including Movement and
Dance with Far Flung
• Tuesday 17 February (2:00–3:00): Super Tramp
• Thursday 18 February (11:00–1:00): Cinema trip to watch Zootopia 2

Thank you, as always, for your continued support. You can stay up to date with what is
happening and engagement opportunities through MCAS and our Facebook page. 



School Term Dates 2025/26

13th February - Last day of term
23rd February - Pupils and staff return to school
5th March - World Book Day
WB 9  March - National Careers Week/Dayth

11th March - Mother’s Day Activity 
12th March - Parents Evening (5Cann will be 11  March)th

20th March - Red Nose Day (Wear Something Red)
20  March - Down Syndrome Day (Odd Socks too)th

2nd April - World Autism Day
2nd April - Bunny Hop Fundraiser (Friends of Cann Bridge)
2  April - Last day of termnd

20th April - Pupils and staff return to school  

What’s coming up… Further details
about Family

Training/ Workshops
& Family Café 
dates are sent
separately and

bookable on
Bromcom/MCAS



 Looking ahead - Next year
School Term Dates 2026/27













Our Mantra, Vision & Values





Our Safeguarding Team

Safeguarding is everyone’s
responsibility











Learn more about our fantastic staff team on our website 
www.cannbridgeschool.co.uk/about-us/staff-classes 

Our current vacancies:
www.cannbridgeschool.co.uk/about-us/vacancies-volunteers

/CannBridgeSchool

@Cann_Bridge

@Cann_Bridge

We say goodbye to:
Daniel Symons
Sarah Brennan
Serenna Bird
Bethany Brick

Cann Bridge School
Eden Valley Gardens

Estover
Plymouth
PL6 8EE

T: 01752 207909   W: www.cannbridgeschool.co.uk
E: reception@cannbridge.co.uk 

We welcome the following Temp to Perm:
Flynn Richards
Adrian Matten
Megan Cox
Cherise Grimes
Kirsten Neal
Joanne Lowe 
Alana Penny (fixed term until July)


