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Health and safety policy arrangements for Stockingford Maintained Nursery School 

 
 

Introduction 
 
Warwickshire County Council as the school’s statutory employer has a written statement and roles responsibilities of general health and safety. These documents detail 
the County Council’s statement of intent for health, safety and welfare of all employees, and the specific delegated responsibilities for all levels of managers and staff. This 
includes headteachers and staff in community & voluntary controlled schools, community special schools and maintained nursery schools. 
 
The schools Health and Safety Policy is formed from the two WCC Health & Safety Policy Commitment Statement and Roles & Responsibilities and Accountabilities 
Documents as well as the schools health and safety policy arrangements document. The arrangements supplement the WCC Health and Safety Policy and relate to local 
procedures and relevant documents in place that are used in the management of health and safety within the school. This includes school activities on and off the 
premises.  
 
For many areas of health and safety the school refers and adheres to WCC health and safety policies, standards, procedures, advice and guidance; produced by the 
WCC Workforce Health and Safety Team. The school also follows and adheres to the requirements contained in the WCC Health and Safety Standards for Schools 
document. 
 
All WCC policies and standards referred to in these arrangements are available in the schools health and safety document library at 
www.warwickshire.gov.uk/schoolhsdocs School specific procedures and documents can be located (enter details) 
 
These policy arrangements and other specific health and safety policies and procedures are communicated to relevant staff upon induction and when work activities 
change. Where appropriate, consultation with staff / trade union representatives and any other persons will also take place. The arrangements will be kept up-to-date and 
regularly reviewed, at least on an annual basis or sooner if work activities change. 
 
For further information and advice on any aspect of health and safety in school, contact the Headteacher or (enter names of any other persons with delegated health 
and safety duties). 
    

Health and Safety School Statement of Intent 
 
Within our school we will meet all of the requirements set out in the Warwickshire County Council Health and Safety Statement of Intent and Roles and Responsibility 
Documents. We will demonstrate WCC’s commitment to health, safety, welfare and wellbeing by recognising that effective health and safety management is equally as 
important as our other school objectives.  
 
Through this statement of intent and the implementation of our school health and safety arrangements we will ensure that we are meeting the WCC Health and Safety 
standards, aims, objectives and requirements. We will actively strive for continual health and safety improvement by complying with the schools health and safety policy and 
by working in consultation with managers, employees and other members of the school community. We will achieve this by: 
 

• Considering health and safety within our school planning activities. 

• Establishing a proactive and positive health and safety culture. 

• Encouraging ownership and responsibility at all levels. 
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• Ensuring that WCC policies and standards are complied with by having school, or department specific procedures, documents, safe systems of work and 
arrangements that ensures the implementation of health and safety locally. 

• Identifying, assessing and eliminating, reducing or managing the risks that arise out of activities/processes and operations through the risk assessment process. 

• Monitoring our school health and safety performance by reviewing arrangements and analysing accident trends to identify areas for improvement. 

• Ensuring that health and safety is considered as part of our performance management and employee appraisal and supervision process. 

• Ensuring that health and safety is included as a standing agenda item at staff meetings. 

• Ensuring that all employees within the school are made aware of this statement of intent and our arrangements. 
 

 
Headteacher’s signature:    Chair of Governors signature: 
 
 
  
 
Name       Name 
Headteacher      Chair of Governors    Date: 26.01.2026 

   
Review date of arrangements: January 2027 

 
Health and Safety Advice 
Under the Management of Health and Safety at Work Regulations, the County Council as the school’s statutory employer have appointed the WCC Workforce Health and 
Safety Team to provide competent health and safety assistance. Tel 01926 476803 email healthandsafety@warwickshire.gov.uk  Where the school obtains sources of 
health and safety advice and guidance from bodies other than the WCC Workforce Health and Safety Team, e.g. when purchasing services from their delegated budgets; 
the school will ensure that any other providers used are competent. The school currently obtains additional sources of health and safety advice and guidance from 
Warwickshire Education Services – Safety & Premises 
 
The school will continue to ensure that they adhere to all relevant WCC health and safety policies and standards, as well as take advice given by the WCC Workforce 
Health and Safety Team. 
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