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“Christ with me as I learn, grow and shine” 

 

At St. Patrick’s, we believe in THINKING. Therefore, we do not do something because, 

‘that’s what we’ve always done’ or because, ‘that’s what everyone else is doing’. We do it 

because we believe there is a better way; a more effective way; that utilises our time 

and energy to make a greater impact on the lives of our children.  

Feedback is no different. We should always start by asking ourselves, ‘why are we 

giving this feedback?’ There are two main reasons: 

1. To motivate the child 

2. Because we can see an opportunity to impact learning by: 

o Addressing a misunderstanding 

o Reinforcing a skill or key piece of information 

o Extending a child’s understanding or ability to do something 

Types of feedback 

If we follow this logic therefore, sometimes lots of children would benefit from a next 

step comment; other times, no one will. As a school, we encourage the teaching team to 

use their professional judgement to decide when is the right time to provide verbal 

feedback, to surface mark, when it needs highlighting, or when a next step comment is 

the right approach. It goes without saying that this judgement needs to be based on 

what will most positively impact that child's progress. 

At St. Patrick’s, we believe that feedback and marking is an essential part of planning, 

assessment, teaching and learning. Responding to children’s work through constructive 

comments acknowledges achievement, promotes positive attitudes and behaviour and 

leads to an improvement in standards. Feedback is crucial to children’s progress. Our 

children have stated a preference for verbal feedback from a teacher and feel that 

this type of feedback helps them most with their learning. Through specific feedback, 

progress can be accelerated. Through feedback, we aim to ensure that the children 

continually improve and develop themselves as reflective, independent and life-long 

learners. We recognise that valid, relevant and personalised feedback can come from 

many sources, including the pupils themselves, and that time must be allowed for 

feedback to be responded to and acted upon. 

Research has found that there is little evidence that extensive written comments on 

work improves pupils’ outcomes in the long term, nor is a written comment in every book 

manageable after every lesson. Professional judgement will be used to determine the 

most appropriate ways of providing feedback to the children at St. Patrick’s.  Teachers 

are expected to develop a range of assessment techniques to support their pedagogy. 

Learn  

The purpose of any feedback is to help children to learn.   
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• Wherever possible, children should be involved in feedback and marking 

practices, encouraging a dialogue for learning between pupils and adults, leading 

to more informed planning of future lessons.   

• It is the responsibility of all adults working with children to give the children 

feedback on their learning.  

• The manner in which feedback is given should reflect the positive, but rigorous, 

learning culture at St. Patrick’s.  

• Feedback may be oral, via a digital platform such as Seesaw or Class Dojo and/or 

written and should mainly take place during lessons.   

• Teachers will use a range of Assessment for Learning techniques to support 

their decision on the appropriate feedback to use.   

• If feedback is not possible during the lesson, reflective or distance marking may 

be useful at times if the teacher feels this is of value for a particular learning 

activity.   

• At St. Patrick’s, we aim to give children opportunities to respond to feedback 

immediately or as soon as possible after it has been given.  

• Feedback identifies where pupils have been successful in their learning and may 

highlight areas for improvement or extra challenge.  

• Feedback will also promote the high expectations of our school and recognise a 

child’s engagement in their learning where this has been positive. 

 

Grow 

During a lesson, a teacher will move around the class providing effective, immediate 

feedback.  

• Pink or green highlighter, ticks, dots or written notes may be seen in the 

margins of books where teachers provide oral feedback to the child on specific 

points which can be actioned immediately.   

• It should be clear from the child’s follow on work that the oral feedback has 

had an impact on the rest of their learning.  

• Skilful questioning is used by all adults to explore pupils' understanding of the 

learning taking place, to identify misconceptions and to challenge and develop 

thinking, learning, retrieval and understanding.  

• When and where appropriate, children are encouraged to continually reflect on 

their learning, taking ownership of it, assessing their progress and seeking help 

or clarification where they feel they need it during the lesson and over time. 

• Self and peer assessment allow children to reflect on progress in their learning, 

identifying areas of success and opportunities for improvement.  

• Feedback and marking given will inform planning for future learning.   

• Peer marking will be completed in green pen where simple ticks or dots (where 

errors are identified) are required.   

• Peer Evaluation is to be written on post-it notes only.   



3 

“Christ with me as I learn, grow and shine” 

 

• Peer evaluation needs to be explicitly taught by the teacher and clear examples 

modelled, with WAGOLLs displayed in the classroom for children to refer to 

(See Appendix A). 

• Areas identified for improvement will be indicated by green highlighter (Green 

for Growth).   

• Children will be asked to find and correct no more than three misspelt words in 

written pieces, indicated by the letters ‘sp’ in the margin or directly above the 

word.  The correct spelling of the word will be written out three times 

underneath their written work.  

• (Key Stage 2 only) Spelling errors will be picked up where appropriate, based on 

the child’s ability. Where a child recognises their own spelling error, they will 

place a dot below the word to indicate that they intend to return and correct 

the word.  

Shine 

Where a child has successfully achieved the learning objective, the L.O. will be 

highlighted in pink.  This indicates to the child that they achieved what was expected 

of them in that lesson.   

• Children are to be given the opportunity to respond to their feedback.  This 

should be completed in red pen.  

• Teachers may decide to give double ticks, Patrick’s Points or Class Dojos where a 

child has clearly demonstrated that extra effort towards their learning has 

helped them be successful.  

• It is recognition of effort, behaviour for learning and growth mindset that 

should be rewarded, as it is these learning habits that we promote at St. 

Patrick’s. 

 

Expectations for all classes 

• Each piece of work will be marked.  

• Any written comments must match the reading ability of the child.   

• Good standards of handwriting and presentation are expected in ALL subjects 

from both the children and any adult writing in a book.  

• Adults are expected to use joined handwriting, correct spellings and good 

grammar and punctuation when writing any comment in a child’s book.  High 

expectations of presentation extend to every member of our community. 

 

This policy was reviewed to reflect Reducing Teacher Workload: Marking Policy 

Review Group Report March 2016 

  

https://www.gov.uk/government/publications/reducing-teacher-workload-marking-policy-review-group-report
https://www.gov.uk/government/publications/reducing-teacher-workload-marking-policy-review-group-report
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Self & Peer Evaluation Prompts  

I liked ……  

I learned…  

I think I will…  

I never knew… 

I discovered…  

I was surprised…  

I still wonder…  

I have learnt… 

Next time I could...  

I now know... 

I found _________  difficult because...  

I solved _________ by... 

The best example of _________ is _______ 

I like the way you... 

________ is effective because... 

You could make your work better by… 

Have you thought about... 

Next time you could... 

 

 


