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Behamiour Poliud,



Introduction & Aims

relationships betuween staff, parents, carers and, children. Behariour, attendance and
their attendance s good. Regular attendance promotes as consistent, relationship with

Core Principles and, Beliefs

Heatherley Primany School places highs value onv positisve behariour and, good,
attendance.

Positive aspects of behamiour and attendance are ofter taken for granted, - i s easy to-
respond to the behamiour that we don't want to see: and, nob recognise the behariour that
We Jinmly believe that: anv engaging and, enriched, curniculum enables excellent
behariour

anre.

Whole school leael

o Al staff understand and demonstrate the school's core beliefs about; behariour:

o Positive out of class behamiour is promoted, by agreed, routines and, clear systems.

o Induding out of school and residential wisits.

o School assemblies are used to- denmelop children's social, emotional, and,

¢ Positive beharmiour inv communal, areas of the school is noted, and, celebrated,
behariour
learning.

o Al staff are clear about their role in promoting attendance and Jeels confident irv
this role.




addressed throughs Leaming Reaiews, assemblies, etc.

class and whole school lemels

A system i v place to- ensure that attendance data is accurate and, s regularly
analysed.

The school regularly and, consistently challenges reasons Jor non-attendance and,

Classroom learels

Adults model controlled, respectful, verbal, and non-uerbal, behariours.

Teaching routinely incorporates activities designed, to- promote children's social
Appropriate behariours are taught; and reinforced, onv as regular basis.
consequences.

There are clear classroomy routines to- reduce uncertainty and, promote ary
Classroom rules are displayed, inv o way which carn be: understood by all; children.
Appropriate behamiour ts guickly noticed and, genuinely celebrated.

behariour Policy Jor Behariour and, Attendances

Individual child lemel
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beharmiour.

patterns.
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Statement; of Discipline

We recognise thal good behamiour ts o necessary conditior for effective teaching and,
leaming to take place and s an important outcome of education which society rightly
excpects. Our Code o} Conduch s clear and; simple. We aim that all, pupils will: behave, iry
a responsible manner, both to- themselues; others and, their erwironment, showing

At Heatherley, Primary School, we aimv to- provide o caring learming enwironment; with, o
well-planned, curriculurm which, will interest the childrerny and, stimulate irnv them o desire
and, self-motivated workers. Classroom activities will be organised, and managed, v o
pupils should, demonstrate mutual, respect: We need, to display skilled: and, sensitire

It is vital that all, childrer expentence o consistent Jair and good-humoured, application
motivated, and, behame better wherv teachers commend and reward, their successes and,
o other working groups: All stafl must participate inv the actisve superision o all
lunchtime.

Parents and Gosernors hame an obvious central, support role to play. We intend that
and negative. We Jully anticipate their active support when sanctions and, discipline are
o sensitive and professional manner with, parents sharing inv the, ultimate, solution.
informed: Should o child's behamviour cause Jurther concerny then it should be brought to
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appropriate.

Good behariour learned, irv school, teaches childrer to- respect not only relationships and
materials irv school, but wills also- ack as a guide to- their conduct withiry the wider
community. As long as children are: wearing the Heatherley Primary School uniformy
they are expected to- ach as as representatinme of school outside of the school gates.
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children.

We, oxmto}oster\
y .

—home/stg/
-openness
-trwolvement;

Inv order that our behamiour and, attendance policy succeed we need, to:

* be clear in our expectations of behamiour

» make each day o “freshy start” (unless arnv accumulative programme is agreed)
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School Rules
create o good, working enwironment. This s particularly tmportant: at the beginning of
We have agreed S basic school rules that are clear and, succinct.
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* always try your best and, work quietly
* be polite and helplul
* keep your hands, Jeet and, objects to- yoursely

We encourage a positise works ethic i all the childrery ands always stress positise
happenings irv the classroom.

Rewards and Sanctions
“Each/dmd/ is @ new start’.

Recognising Good Behariour

To encourage children to Jollowr rules/behare appropriately we recognise good,
behariour iy school inv o variely of ways:

o Verbal praise by adults and peers.

e Work shown around, school, - to other staff/peers/headteacher/parents/governors.
o “Star of the Week Assembly,” - assembly recognition - parents irwited, to- this.

o Termly Meri Award, - one per class:

o Class teacher stickers - on clothes, encourages discussion at homes

e Dojo points- arv online reward, system.

Dojo Points

Dojo points will, be: awarded: daily using the online Dojo- Classroomy resource. Points wills
Dojo Points can be awarded by alls stafl to- children for o variety of reasons.
For exxample:

. Citigenship

J Consistent; behamiour

. Good attendance

J Putting special effort into- o piece of work

. Growth, mindset

*  Being ready to leam

. Sportsmanship

b Helping,othe,r\&

J Presentation

¢ Tniegety



Wher as child reaches a multiple of 50, they carv choose o reward, from the, ‘Class
Reward, Shop’. When o class reaches o multiple of 1500, they can choose o class

EYFS Reward, System

In EYFS, the children thrime fromy using o traffic lights system. The childrer start their
behariour chart onto o rainbour cardi When a child moses up, they receime a sticker:
sticker. To combat negatime behamiour, a child is first givery o verbal, warming, i the
behaviour persists; the child is mosed onto- amber and: are told, they hamve had o

time, away from play. We communicate with, parents when a child has had, thinking time
and, work together to- create a positive and, safe enwsironment.

Sanctions
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(KS1/2):

Stage Act (Examples) Consequence

Greerv Children are: ready to- learn, No consequence

v Poor attitude to learing irv
lessons.

v Lack o} work/work not meeting
excpectations.

v Talking omer a teacher or oub of
turru Youw are moved, to- the Orange sectior

V' Low lemel, disruption. of the traflic light systerms Youw may

v Inappropriate language irv miss time off your break or lunchtime.
class/breaks/lunches.
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v Boisterous behamiour exg.
pushing,




Red,

REPEATING ANY OF THE
ABOVE.

Minor damage to- property.
Rudeness to- members of stafl.
Continwing poor athitude to-
learning.

Serlous damage to- property.
Repeated, poor behariour:
Failure to- Jollowr as request; fromy
o member of stafl.

beharmiour.

You will be: moved to- the Red section
ofthe reffic ight, syser

There are o variely of consequences
yow may Jace. For example:

to o ‘work

alone’ space v your our
classroomu.

Youw will be sent, with) your work

to- another teacher to- work iry
Yoww{ll,miﬁ&eiﬂ\er\youpbmk

or lunchtime..

Youw will be sents to- Mrs, James/Mr

I{fln,eces/sané/,a/be}wmr\qaor\twdb
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Inappropriate beharmiour at lunchtime may results inv o child being exccluded, from
lunchtime at: school, for o finced, period. Five lunchtime exclusions constitute one-day
finced, term exclusion.
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What the, law allows:

) The general powenr to discipline enables o member of stafl to- confiscate, retairy or
difsposeo}a/pupilfs,px\opﬂ@a&@pums}\mmb, solong,a&lbl&neasonabl@m’d\&




* knives and weapons

e alcohol

. Uegal druge

o stolen items

¢ tobacco and cigarette papers

o [ireworks

* pornographic images

o any article that has beer or is likely to be used to- commit anv offence, cause
has been identified as arv tem whichs may be used for nefanious purposes:

Power to use reasonable force/Physical: Intervention

order and, discipline irv the classroom.

This is allowed, either on the school, premises or on an authorised, out-of-school actinvity.
A calm and measured, approachs to- the situation ts needed: The school Jollousr the
Nottinghamshire Physical, Intersention policy.

The school have a list of staff who hame receimed, CRB training.
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or cause harmu

Legal:dubles
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