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Introduction

At Heatherley, Primany School, we aim to provide a supportive, caring, and, friendly erwironment whichy
allows alls our pupils to- learry v arv atmosphere which is focussed orv improsing their life chances and,
helping them to- manimise their potential We expect our pupils to- act safely, and feel safe, inv and,
tackling i We recognise that as children learny and, grour together, they may, experience fallouts with
sopthem o, progressings o blying behamoures T an nciderts of bullying does oocis we beleve
will be dealt withy promptly and, effectimvely. Bullying will neaer be tolerated, ab our school.

AtH@aﬂ'wr{eg/Pr\lmwy/Sd\ooL, mmwumg@opﬂvmmwwnddﬁa@mbﬂweavp@oplew@
M&WWWWMW Weodopta;conthhabsa}eguw‘dingz,’u\aumm

Policy, Denelopment;
This policy has been developed to- reflect the most recent; Keeping, Childrer Safe, in, Education (KCSIE)
Statutory Guidance (2023) and, was formulated in consultation with the whole, school community with
inputb from

- Mrs'S James, Heod, Teachenr

- MeT Hem\img/, Assistant Head and SENCO,
- Mrs P Abbott, PSHE Lead and Ani‘i/—BullW Coordinator

- Theschoob's/gmemmg/bodg/
- Pupils (please find, our Anti-Bullyjing booklet on the school's website)

This pohma, s amailable:
e  Online on the school's website (uﬂmuheaﬂﬁa{wnott&s&uuk;)

° Im’th@sdnoobpxospec,m&
° Fr\omtheschooboyim

o CMMW&WMWMWWW&}O&WW&
Thx&polmgu&n@wﬂued,ande»aluutedﬁhmug}wubtheamdmogmn Ibl&updnt@d;amuaﬂgz.



Roles and, Responsibilities

Al stafl, ab our school are aware that: childrery may, bully other children, and that this can happen both
inside; and, outside of schooly and, online. Al staff understand, the school's Anti-Bullying strategy and,
The Head teacher (Mrs' S James) has oseralls responsibility for Anti-Bullying ab our school They are
responsible Jor appointing arv Anti-Bullying Coordinator and, liaising with, the Governing body,
parents/carers, the Local Authority, and outside agencies whern appropriate.

The Anti-Bullying Coordinator (Mrs P Abbott) is responsible: Jor

- Policy remiewr (ensuring that: pupils, stafl, governons, and, parents/carers have opportunities to
- Managing the reporting and recording o bullying incidents

- Coondinating Anti-Bullying training ands support for stafl and parents/carers where appropriate
- Monitoring the effectireness o} strategies Jor preventing bullying behanviour

TMDWSW@LM(DSL)MMDWWMWW Mrs S Jamf/&(l_eadz),
Mr L Hox\r\bsorv(DeputH/), Mrs S Brocklehurst, Miss C Wisory, Miss T Ainsworthy and M~ T Her\r\i.ng/.
TMWMGWMWM}OPAWBWMB&W@HMGW.

What is ing and, how does it di to relational ict?

AtH@athﬂ{egPwa\H/SChooh hmeadoptadfh&dq}ﬁmhmoflbuﬂwpxw&d&db%ﬂ\eAnhrBulW
Aliance:

We recognise thab bullying carv take many forms and, cany affect aniy child: It ts ofteny motirated, by
prejudice against particular- groups (for example orv grounds of race, religion, gender, sexual
ortentations special educational needs, or disabilities, or because a child, s adopted, irv care o has
caning responsibilities). Bullying car be motinated, by actual, differences betweer children, or perceined
difflerences.
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Howener, we also recognise that incidents may, occur betweeny pupils, which may not be deemed, as

to- as ‘relational conflicts” or falling outs Relationals conflict differs to- bullying, irv the Jact thab it ts
usually between individuals or groups who are relatively similar inv power and, status (@ power
intentional). Usually, following o relational conflict incident, pupils' shour remonse and there is o generals
willingness to- make things right: or to- resolue the conflict.

Althoughs bullying and, relational, conflicts cany take place betuweeny individuals, we recognise that: i
ofteny takes place in fronts of others (either physically or virtually). pupils who- witness these
incidents/hehansiours are oftery referved to- as ‘bystanders’.

Regardless of whether an incident, or stuation is deemed; as ‘relationals conflict’ on ‘bullying, our school
will, address the situation ands support the, pupils to- resolve, any negative feelings. Our school will,
monitor children following o relational, conflict to- ensure that the situation has been resolved and, does
nob escalate to bullying. Our schoob will challenge, address, and monitor any incidents of, bullying, to
ensure that it does ot continue and, that, all, pupils Jeel, supported (this will: include the target; the
alleged, perpetrator; any bystanders, ands the wider school community).

What does Qﬂ#% behariour ook like?

AtHeaﬂ'\m\lmJ/Pr\imwg/SchooL, wecon&denth&coni&xbunihmwhmhmud&nt&md/o&bfhm&o}
concern ocour We will consider the motinations behind the behamiours and will take into account the
o}oll/duldfmmlvobﬁed;.

Bullgmg;bfhw&ounmma/mdud@ but ts not limited to:

o Emotional - isolating others; tormenting, hiding books/belongings, threatening gestures, ridicule,




abuse, exposure to- inappropriate Jilms ete.

e  Online / Cyber - posting on social medias sharing photos; sending nasty text messages, social
encclusion ete.

o Prejudice-related, - derogatory and discriminatory language ands behariour including that whichs
they are lesbian, gay, bisexualy or trans, or are perceived to- be, or have o parent/carer, sibling,
or Jriend who- s, because they have a learning or physicals disability. Suchs language and,
behariour are generally used to refer to- something or someone as inferior.

Whmdoe&bulbdmfukepluw?

AtHeqﬂwa\lﬂg/Pwasm u)@und@mfﬂndﬂﬂﬂbbuﬂgmgw&notwn!ﬁnadfoﬂ\eschoobpxﬂmm
W@Moﬁ@suppm\tandfgudmmfopupl@ WWWMWWW@WW
type of bullying whether this has taker place inside: school; outside of school or online. We are
bullying.

Hourtomgﬂl#%goonm&
AthﬂqMmesm u)@umbpupd& pam&/mmsta#and;w&mtocon}tdmﬂgnepo&
buﬂgmg;ond;knowfhobthwconwn&wlbb@takmm&g’ W@mmoomnuﬂ'ed/towppo&'ingand;



We have clear reporting systems for eachy group of our school community, the effectiveness of these

Punile, tneluds i

We ask thaty all pupils report; concerns of bullying or bullying behariour to- o member of school, staff -
this carv be: any member of teaching or non-teaching staf), including a class teacher, a TA, the Head,
teacher, @ lunchtime supervisor, or a member of the office tearm: We, talk, about trusted, adults regularly

The member of staff will: listen to- the: pupil and, make ar initial note of their concerns, they will, then
discuss ner steps with them, and, reassure them, that theiy will, be, supported: The membenr of staff will
make  formal, record, o the bullying reports on the, schools recording system (CPOMs) and, other
relenant; members o stafl will be alerted The member of staff will, directly alert @ school's Designated,
Safeguarding Lead, i the report is. deemed, urgent; or if o pupil is considered, ab, risks

We understand, that some. pupils may find: it difficult to-tell, a member of staffh aboub their concems
verbally, we therefone have additional reporting mechanisms i place. Our school has a worry bo in
each classroom where the pupil cany pub their name/a, briel notes about their concerns/drau o picture of
their concern - these wonry boxes are introduced to- the pupils ab the, start of the, year and: pupils are
reminded of them regularly.

Eveny i the behariour/incident, which has been, reported; is deemed, ‘ot bullying’ and is thought to- be;
‘relational, conflict!, school staf} will stills support the, pupils inwolued, and, help them to- resolues any

concems.

Parents/carers

We understand, that: i canv be, very, difficults for o parent/carer to be concerned, or hear that their child,
has beer the target of bullying, has experienced bullying behamiour or ts arv alleged, perpetrator of
bullying.

We ask that if parents/carers hame concerns about their child, expentencing or perpetrating bullying,
that: they contact a member of school staff. Initially we ask parents/carers to- contact their child's class
teacher (irv persory, wias telephone call or wia email) to explairy their concers. The class teachen/form
leader will take arv initial note of the concerns but may ask to schedule o meeting to- allow for more,
time, to discuss the concerns i details Following the report; and/or the meeting, the teacher/form leader
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will make o formal, record, of the bullying report onv the school's recording system (CPOMs) and, other
relemant members o stafl will: be alerted. The member of staff will directly alert @ school's Designated,
Safeguarding Lead, if the report is deemed, urgents or if o pupils ts considered, ati risk.

We ask thab parents/carers come directly, to- the school withs their concerns rather thary discussing them

We wills endearour to- ensure thab all parties are kept informed, o, progress: and, any deselopments, bub
u)ewdbalsoneed/toshowdueregurd/toGDPR. Thi&mag/nwamobﬁmesf,t}wbmamnotoblbbo

School, staf)

Our stafl works closely with, our pupils and, therefore: may notice a change inv o pupil’'s behariour or
athitude that mights indicate thaly something s wrong, before receiving as reports from o pupil or o
member of the: school community. T} stafl have any concemns about @ pupli's wellare or are: concerned
that o pupil is displaying behaviouns that may shou they are the tange, of bullying or perhaps
perpetrating bullying, they should act on themv immediately rather than wail to- be told.

We ask that staff report their concems to- a Designated, Safeguarding Lead, or directly to the: Head,
Teacher. The member of staff receinving the report; will take: arv initial, note of the: concemns and, will
therv make: o Jormal, record, of the: bullying report onv the: school's recording system, (CPOMs) and, other
relexant staff members will be alerted. The member of staff, must directly alert o school's Designated,
Safeguarding Lead if the report is deemed, urgent or i @ pupil is considered, ab rigk:

Visitors
W@mMﬂv&MmeWW#MCMPMMSW

dﬂpm&ngmﬂwwo}&wmbegwpp@tw&w g,overnor\e/xi:ervwbagmeio)



We ask thab if o visitor to- our school has any concerms about bullying behariour that they hanve
witnessed, or been told about, that they report their concerns ab the, earliest opportunity i persor to- a
school's Designated, Safeguarding Lead or as member of. the: Senior Leadership Team. We ask that
visitors report their concemns v persory by the end, of the: school, day. For excample, it would not be
appropriate to- wail until the following day or leame o writterv note withy concemns. The member of staff
receiring the report wills take: any initial note of the concerns and, will thery makes a, formal, record, of the
bullying report onv the school's recording systern (CPOMs) and, other relexant staff members wills be
alerted. The member of staff wills directly alert the school's Designated: Safeguarding Lead i} the report
ls deemed urgent or i o pupll ts considered, ati risk:

How our school will to

AtHeqﬂwa\lﬂJ/Pr\{mw\ngd‘woL, MWO}MW%@OMWO]&W@MW
be takerv seriously and, inwvestigated. Evml}mmadmbwdwﬂed‘notww,op@‘rdohmob

system (CPOMs). These records are used, to- identify trends and, inform our school's presentatise work.
Our stafl use o contendual approachs to- safeguarding and each incident will be: dealt; with onv o case~
by~-case basis. Some of our school's responses may include, but maiy not be limited, to:
o Talkto al pupils inmolred inv the reported, incident - this may, include the target; the alleged,
o Implement appropriate sanctions irv accordance with, our school's behaviour policy. These
sanctions wills be: graded, according to the sent o} the incident; but wills send, out o
message that bullying is unacceptable
o Liaise with the wider community i the bullying is taking place off the: school premises (e.g., the
Police, District) Council, etc.)
o  Keep irv touch with the person who reported the incident/behariour to- informy them that: action
has been taken - this may include a pupils o parent/carer/guardian, a member of stafl or visitor,
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or another member of the: school community. We wills endearour to- ensure thaty all parties are

GDPR. This may mean, ab times; that we are not able to- provide o share information or
updates.

o Implement o range of follow-up support/interventions appropriate to the situation (this may
alleged, perpetrator; individual or group work: with, any witnesses/bystanders, group work with

o Liaise with the Designated Safeguarding Leads i} there are safeguarding issues or concems - a
DSL may, therv refer to- the, Nottinghamshire: MASH

* Refer to the Nottinghamshire County Councils ‘Pathuvays to- Proaision, document; and, complete
any EHAF i appropriate

I} o parent/carer s not satisfied, withy our school's actions, we ask that they Jollour our school's

Strategies | ting, bullu

At Heatherley Primary School, we are; committed to- the safety, and welfare of our pupils, and, therefore
we have demeloped; the Jollowing strategies to- promote friendly and positive behariours and,
discourage bullying behamviours. Throughout the: academic year; the effectiveness of these strategies is
reviewed; and the vaniety of strategies may be expanded to- address specific concemns or meet the
needs of all members of our community.

The strategies we use include, bub are not limited to:

o Actime school ambassadors withs representatives fromv each year groups
o Anti-Bullying ambassadors

o TWMWAWBWWM@@(NW)

o Taking;po.nt‘wSa}en Internet Dag/annualb*([:ebmw)

o RMPSHEWM}@N@WW

o Dmpdmmdﬂg@/fhmed;dwg@topxomot@eq%ml@andtaokl&pméum
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End, of termv / end, of academic year celebration exents

Opportunities Jor pupils to- share their woice and opinions - through surveys ete.
Inclusime displays throughoub the, school with o diserse range o work, photographs ete.
Inclusimve toys and, books throughout the, school raising awareness of and, celebrating
differences

ELSA Support

Forest; Schools

Parent; information section o the: school, website

Learning Remieur Evenings

Regular staff training and, development; Jor all stafl (including lunchtime superisors and, staff
who support our before and, after-school clubs)

Al staff model expected behariour

Breaches / Complaints«

dealty withy, WWWWHMWMGWBO&*

I}@Mm&@mﬁsﬁwmmm&'sm,mmwﬂwﬁo%wms&@'&

Lmk&uuﬂvoﬂ\a\polm

Youw may find, i helpful to- read this Anti-Bullying policyy alongside the, other following school, policies:

Poliud, How'd}mmd;link

Child~on-child Abuse Policy | Includes links to bullying - specifically sexualised bullying and,
(PWSJ\J*I’\M‘PWW @Lplmbahom

peer)
Behamounpolmg/ Indudwdeiml&aboubthenw)ard&and;sanphon&}onpupds
Sa}eguardingzpohogz Indudes/m}cmmaboubchdd/pmtechompxooedwwand;

. ) |

E-SoM/Accepi‘ubl@Us& Indude&m}omahmaboubduldmm&onlm@b@hmwondddml&
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Equality Policy Includes information about: our school's approach, to- tackling

PSHE Policy Includes information about: our school's RSHE programme and, how
Complaints Policy Includes information abouts hour to- makes a complaint i yow are not
sahs}l@dw{ﬂvfhesdﬂoob’sm@sponse

Monitoring and Remiewr

This policy s remiewed and emaluated, throughout the: academic year: It ts updated annually.

Dateappx\oved/bgzﬂqe Govemingx Bodg/:
Date to be remiewsed:
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