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Physical, Interventions Policy,

(Use, of Reasonable Force)
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At Heatherley, Primary School, v line with, Every Child, Matters, we aim to- provide a safe,

We take the safety of our pupils and staff very seriously. We believe that: all, pupils and,
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Migjm’g’gggﬂwoNeed;boUse Reasonable Force
As a school we are firmly, committed to creating o calm and, safe erwironment; whichy

minimises the risk of incidents arising that: might: require the use of reasonable force. We
use PSHE sessions, assemblies, and, special ements such, as anti-bullying week to- explore
and, strengthen emotional, responses to- situations. Our school is also- dewveloping o specific
and, consistent; approachs to promoting Growth Mindset (SIP Rel 3)

We will, only use force as o last resort, and, strongly, believe in de~escalating any incidents
as they ariseto prevent them from reaching a, crisis point. Staff will, be skilled, in promoting,
management; of a class erwironment. Staf) wills only, use reasonable Jorce when the risks



Staff Authorised to- Use, Reasonable Force
Under Sectiony 93 of the Educations and Inspectiony Act (2006) the head, teacher of
our school isempowenred, to- authorise those: members of his staff who are enabled to-

At Heatherley, Primary School the head, teacher has empowered, the following membenrs
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D@'Q'% Whether to- Use, Reasonable Force
Under English law, members of stafl are: empouwered, to- use reasonable force to- prement; a

o oommiﬁmgzamézoylenoe

o causing personal, injury to; o domage to-the property of; any person

o prejudicing the maintenance of good order and, discipline at the school, or among,
any pupilsreceiring education ab the school, whether during o teaching session
or otherwise:
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o whether the consequences of nob intervening would, hare seriously
endangered thewellbeing of a persoru

o whether the consequences of not intervening would have caused serious and
significanbdamage to- property.

o whether the chance o achiering the desired, outcome irv @ non-physical way was
lows

o the age, size, gender, demelopmentals maturity of the persons irwolved:



Staff will: be kepts informed, and, have o duty to informy others aboub the plans around,
information abouty SEN, personal.circumstance, and temporary upset.

Using Reasonable Force

physical, skills andtechniques; such as in the RESPONSE® Strategy:

5
positiveoptions

‘ The least restrictive RESPONSE® strategy.

(Pozitive Ogtiors, 2004)

Base line Behaviour
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Staff should, where possible, anoid any type of infervention that is likely to- injure o



Staff train
Staf} at Heatherley Primany School, who have beery identified as needing training v
this area; willaccess Physical interventions and, CRB training throughs the, County
Council, coordinator who- delivers nationally accredited courses.

that: couldimpact onv policy and, practice, as well: as a range of physical, and, non-
behariour.

Nottinghamshire: Countiy Councils has adopted the: CRB (Challenging and, Risky Behaviours)
training model, and as such is arv ‘Approved, Training Centre for Positive: Options Ltd,
which ts o BILD (British Institute of Leaming Disability) accredited training programme

These training programmes will be, delivered to- staff viar whole: school insets or by
accessing specialist training events. Details of trained: staf} are held; withiny the, school's
CPD Jiles. Staffh who receinie this training will be accredited to- use the, physical, elements
o CRB for a defined: period, as stated, on their certificate. Staffp will: be enpected to- attend,
o refreshen course to- update their skills and, reneus their certification every 12-15 months,

Recording and, Reporting Incidents

The governing body will: ensure that: a procedure is v place, and s followed, by staffs
for recordingand reporting; significant incidents where a member o stafl has used Jorce
orv a pupils The recordmust be made as soor as practicable after the incident.
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o an incident where unreasonable use of Jorce s used onv o pupil would: always be
o signif o

o any incident where substantial force has beer used, (e.g., physically pushing o
pupil out of arcom) would, be significant:

o the use of a restraint technique s significant.



o an incident where a child was very distressed, (thoughs clearly not
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o the effeck on the pupil or member of staff

Staff should, also bear iny mind, the age of the: child; any special, education need or

of repeated, behaviour. I this case; although there is no- legal requirement; to- record,

Records are important in prowiding exidence of defensible decision-making inv case of o
subsequenbcomplaint or irwestigation. Staff may find, it helpful to- seek the: adamice of a
senior colleague or a, representatise of their trade union when compiling a, report.

The, school will, use CPOMs Jor recording any physical, intervention incidents where force
has been used; or any incident, where violence to stafl has occurved; or been threatened:
This form, ‘Physical, Tntervention, (CRB) Incident Report is- accessible by all, staff on the
school, netuwork,
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Post-incident: support

Following the use of. phusical intervention staff and pupils will be supported, the immediate
physicalneeds of all. parties will: be: met, and, staff will: ensure that positive relationships
are maintained. This will, be recorded, onv the incident; reports formu

Complaints and, allegations
We aim to- make Heatherley Primary, School o happy, safe, and, caning place so that pupils




feels that we are nots living up to the expectations we want to knour about it so- that we
may hawe the opportunity to- pu things right, Complaints and, allegations will be taken
sentously ands cany be discussed: b

* Speaking to the class teacher in the first instance. If they cannot resolue the

matter, then t can be, discussed, with the releant team leader/SENCO,

* T @ school community member Jeels that the issue has nob been

resolued, thenarrangements can be made to speak to- Mrs. James, the

Head teacher.

* Mosh complaints willy normally be, resolued, b this stage: but if this is not

possible, or a complaint s aboub the head, teacher, the, Complaints Gouernor

can be contacted, ab theschool address, this s the gouernor nominated; for
We also- ensure that our pupils have o ‘voice irv school, and we make i cdlear to
them that they hawve  right, and: are able, to- question/complain, about things they are
ot happiy with, iny schooly including the use of reasonable force. They can do this via
their class teacher in specific PSHE Lessons and assemblies, via the school council, or
through their team Leader, senion leadership teamuor the: school family support worker.

Monitoring and, rexieu

This policy willb be: monitored regulanrly and, resviewed, by the gosering body ab least
annually or asrequired. This is the finst version of. this policy and, s due to- be
reviewed inv September 2024
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subject; entitled ‘Keeping Classrooms Safe for Learning and Teaching:’



